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Over $1.7 million dollars
donated to local charities

Mervin Kennell, President
president@iaff2546.com

Brothers and Sisters,
Just have to say… I could not be more proud of the
way the members of Local 2546 stepped up to help in
the aftermath of Hurricane Irma. I witnessed first-hand
the strength and benefit of our brotherhood, at its best.
I got a surprise call from a Cedar Hammock brother on
the weekend of Irma’s arrival saying do ya need a hand with boarding up your house?
My home wasn’t secured for the storm, but I was capable of getting it done with help
from family so I thanked him for the offer and declined. An hour later, I received a call
from a retiree with significant health issues and recovering from recent back surgery
who was unable to secure the windows of his home. He asked if I knew of any firefighters that he could hire to come down and board his windows. I reached out to brother
Steve LaPlante, Cedar Hammock DVP, and asked if his offer of assistance was still on
the table? He said yes, so I clarified the need was for a retiree in desperate need. He confirmed his willingness. When I told him the location was in Punta Gorda… the answer
was still, “no problem”. Steve assembled a crew and drove an hour south arriving in the
middle of a driving rain to meet the brother’s need. I was humbled by the willingness
of these brothers to offer help in these adverse circumstances to someone they didn’t
know… other than a brother Firefighter in need of help. The retired brother helped
called me afterwards to express his gratitude and share how he was moved by both
their assistance and refusal to take any compensation. A very cool story indeed! I was
humbled again when I got a call from another brother who independently assembled a
team of firefighters, both active and retired, to come to my home and help me clear my
property of a good number of large, downed trees and debris. Even more humbling
than having friends show up was the fact that several of them were brother firefighters
that I have never met. I must say that I much prefer to be on the contributing/volunteer
end rather than the receiving end, but the significant help was amazing and appreciated
beyond words. My neighbors all wished they were firefighters...
To say that our Local’s communities “dodged a bullet” is an understatement at best.
Ugly Irma taking a late shift to the east before hitting our area was a blessing. I have
never witnessed the pre-storm preparation that occurred for Irma. I think we all learned
something in this exercise and have renewed respect for the power of mother-nature
and awareness of our vulnerability. It was an eye-opener for many of our less fortunate
brothers and sisters who were forced out of their homes due to damage from the storm,
when IAFF reps showed up to deliver $500 debit cards courtesy of the IAFF Disaster
Relief Fund. Our Local’s charity has contributed to that fund ever since we became
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President’s Message - continued from Page 1
aware of it, as some of our members became recipients following Hurricane Charley.
The FPF principal officers delivered a trailer-load of tarps to the supply distribution
center in the days following Irma and FPF Vice-President Salvatori personally delivered many to members of the 7th District as we were made aware of needs. My
responsibilities were to submit member needs/requests as they came in and communicate and coordinate relief efforts. I will say that y’all made my job easier by taking
care of each other’s needs. I am aware of several of our units that coordinated their
own teams to help each other with down trees and storm damage. In my opinion,
that is actually the most efficient, effective and preferred model.
It is incumbent upon us to recognize the volunteer efforts to send relief teams and
supplies coordinated by Joel Baker, Steve LaPlante, Paul Kurtz, John Vetri, Billy Kimberlin and others. Read the article by Joel Baker (North River) for details. I also want
to extend a hearty THANK YOU from the Local 2546 and FPF Executive Boards
for every one of you that volunteered in some way to assist in the Irma relief efforts
locally and state-wide. You represented Suncoast Local 2546, the FPF 7th District,
the IAFF and all Firefighters very well! Finally, thank you to all the citizens who donated supplies, funds or services… and special thanks to Chief Pilot Mark Conner
for flying our members to the Keys and back at no charge for several weeks!
Congratulations are in order for Cedar Hammock, (our latest bargaining unit) achieving their first CBA. Great job Steve LaPlante and crew. Kudos are also in order for
the Sarasota Benevolent Fund for another amazing Chili Cook-off! Thank you to all
volunteers, participants and of course the winners in each category.
On a sad note, we received word of the passing of retired SCFD Firefighter Paramedic James Homick. Jim retired early as a result of a heart-related disability. I also
imagine most of you heard the shocking news of the untimely passing of Sarasota
Fire Department Battalion Chief Bill Kocur. Just a few months shy of his anticipated
retirement he was involved in a motor vehicle accident that claimed his life this past
week. Bill was an excellent Fire Instructor whose legacy will live on through the lives
of the many he taught to be great Firefighters. Thank you to all who attended his
celebration of life. RIP Brothers Jim and Billy...
Respectfully, Merv

Treasurer’s Report
Philip Vets, Treasurer
phil.vets@iaff2546.com

IAFF Tidbits
Did you know Chicago and Pittsburgh were the first two locals to join the IAFF?
Since they were organized on the same day, a coin was tossed to decide who would
become Local 1 and Local 2 (Pittsburgh won the toss and became Local 1). Collecting our history and sharing it, especially with new members, is important in continuing our legacy.
The IAFF is approaching its 100th anniversary on February 28. This union was organized in 1918 to unite fire fighters for better wages, improved safety and greater
service for their communities. At a time when fire fighters worked seven days a week,
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Treasurer’s Report - continued from Page 2
had little benefits and safety meant putting a wet towel over your face before running into flames, the IAFF became the
voice of the fire fighter, the protector of the protector.
Our history is this legacy – of safety achievements, political accomplishments and every success our locals achieve. The
IAFF is always on the frontline and has been the leader in advancements that have improved the service and lives of our
members.

What does the
Florida Professional Firefighters do for me?
Listed below are some of the notable achievements:
•
•
•
•
•
•
•
•
•
•
•
•
•

Firefighters Collective Bargaining Law
- First limited to a few counties (1967) amended to be statewide (1972)
Firefighters - Standards and Certification
Firefighters membership in Special Risk
Class of Florida Retirement System
Creation of appeals board in Florida Retirement System
Repeal of local ordinances which prohibited political involvement by Firefighters (Little Hatch
Act)
Employee right to retain retirement system on Consolidation of local governments
Protection of employee rights under home rule Act of
1973
Public employees Collective Bargaining Part II, Chapter No. 447 (Firefighters became part of statewide law)
1965 - Heart Presumption Act - Now compensable by
workers’ compensation and pension
Transferring Firefighters Standards Council from
Dept. Community Affairs to Fire Marshal/Fire College
Firefighters could not be rated-up on personal auto insurance because of employment record
Sovereign immunity - employees (Firefighters) not libel
in tort action resulting from activities in line-of-duty
1981 - very good and much needed improvement to
Chapter 633. Fire Standards (Florida Statutes)Death
Benefit - $10,000 to $20,000 (for surviving family)
1. Re-certification of fire inspectors - every three (3)
years
2. Clarification of felony provisions - as disqualifying
in employment
3. Strengthen physical exam requirements including
NFPA pamphlet 1001
4. Increased hours of pre-certification training

5. Establishing criteria for de-certification
and creating a misdemeanor for falsifying an
employment of certification application

•
•
•
•
•
•
•
•
•
•
•
•

•
Upgrading the accrued benefit in Florida
Retirement System - special risk for city Firefighters joining system - 1.6 regular to 2% - prior past service
•
Fire departments retain their logo and color schemes on EMS services not purchased by Federal
money
Tri-annual re-certification for paramedics
Mini Public Employees Relations Commission members to be appointed and represented as provided by
state law
Exemption for locals representing non-union members in grievance proceedings
Florida Public Retirement responsibility law - Chapter
112
Credit for service Firefighters who were members of
SCOERS, in Florida Retirement System
Firefighters $50,000 death benefit if unlawfully and intentionally killed in the line of duty; education benefits
for surviving dependents
Firefighters Educational Incentive Law (improvements) ‘98 funding $3,000,000.00 - over 3,000 Firefighters, Paramedics and EMT’s benefiting
Adoption of OSHA Fire Brigade Standards (including
2in/2out rule)
Reform of F.S. 175 Municipal Firefighters Pension
Trust funds 1986-‘94-‘98
Right to know Law - Firefighters are advised of known
toxic substances stored in their community
Firefighter Bill of Rights F.S. 112 - guarantees a fair
procedure during disciplinary hearings
Restoration of 3% Retirement Benefit for members of
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•
•
•
•
•
•
•
•
•
•
•
•
•

•
•
•

•
•
•
•
•

FRS Special Risk
Firefighters Certification Requirement: Non Use of
Tobacco/applies to new hires after 1988
Florida Public Employee Relations Commission assumption of jurisdiction over local MINI-PERCs:
Only 8 mini-PERCs exist out of 2000 public employers
Revision of Registration requirements for Solicitation
of the public by Emergency Service Org.
Revision of qualification for certification as a firefighter: increased minimum hours
Abolishment of Fireman’s rule: grant legal status of
Invitee for Firefighters entering property
Increase of death benefit to $75,000; Arson added to
definition of eligibility requirements
Funding for New State Fire College: $10 million
Authorization of release of HIV test results under certain circumstances to “injured” Firefighter and Emergency Medical Services Personnel
Increase in health insurance subsidy for FRS retirees
Exemption from Public Records for Firefighters, i.e.
name, address, phone no., etc.
Health Insurance subsidy for retirees under Chapter
175 Pension Plans
Certification requirements for Forestry Firefighters:
700 State Forestry members affected
New OSHA standard for Bloodborne Pathogens: protects Emergency Rescue Workers by requiring exposure control plans; limiting exposure by engineering
controls, personal protective equipment, worker training and preventive vaccinations
Rules adopted requiring Fire and Emergency Medical
Services to establish safety procedures and manuals
FRS Special Risk requirement after 25 years regardless
of age or gaps in service
Transfer of Bureau of Police & Fire Pensions from
Dept. of Insurance to Division of Retirement: $85
million annually distributed to Police and Fire Pension
Funds
Redistribution of “surplus” from Firefighters Supplemental Compensation Program back to municipal pension plans: $1,100,000
Reinstatement of death benefits to remarried surviving
spouses of Firefighters
Establishment of Statutory Authority for Special Fire
Districts to be eligible for Insurance Premium Taxes
and the ability to create a pension fund under F.S. 175
F.S. 112 - Infectious Disease presumption - Hepatitis,
Spinal Meningitis and Tuberculosis considered to be
job related injury/sickness
Opposed efforts to repeal and/or “water down” Firefighters Heart Disease Law

•
•
•
•
•
•
•
•
•
•
•
•

•

•

•

•
•

Establishment of the Deferred Retirement Option
Program (DROP)in FRS
Expanded scope of practice in non-emergency environment for Paramedics and EMTs
Uniform Statewide Building Code-Fire Service responsible for Fire Code Enforcement
Added EMT’s and Paramedics to Special Risk Class of
FRS
EMTs and Paramedics allowed to purchase all eligible
time under FRS and convert it to Special Risk 3%
Add 911 cell phone calls to a system that pinpoints location of emergency
Pension improvements for municipal and special district firefighters - F.S. 175
Inclusion of Firefighters employed by a state agency
under the Firefighters Heart Presumption law
Adjustment of age for eligibility to participate in the
“DROP” provisions of FRS from 50 to 52 - F.S. 121
Restored 3% multiplier for Firefighters and Law Enforcement Officers that lost the benefit in 1978-1992
- 32,500 members effected at that time.
Established Firefighters Safety rules within the Office
of State Fire Marshal, 2000
12,200 Retired Firefighters and Law Enforcement Officers in FRS Special Risk receive a 12% COLA adjustment. 3% multiplier restored to both active and retired
special risk members. – 2001
Workers compensation coverage provided to Firefighters, Paramedics, and EMTs who are off duty or outside
their employer’s jurisdiction and are engaged in their
primary duties in an emergency situation shall be considered to be acting within the scope of their employment. – 2002
Any person that causes the death of a law enforcement
officer, firefighter, paramedic, or EMT through culpable negligence, it shall be considered to have been
committed under the act of aggravated manslaughter
punishable as a felony of the first degree. – 2002
Increased monetary death benefits from $25,000.00
to $50,000.00 (accidental death) from $75,000.00 to
$150,000.00 (unlawfully and intentionally killed.) Authorizes State Fire Marshal to adjust amounts annually
by CPI. – 2002
Extended educational benefits to include surviving
spouse of firefighter who wishes to obtain a post-secondary or graduate degree. – 2002
Department of Motor Vehicles will develop the “Florida Firefighter License Plate”. Revenue generated by the
purchase of this plate ($20 per plate) would be deposited into the Florida Firefighters Charities a 501(c) (3)
non-profit corporation and distributed pursuant to its’
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•

•

•

articles of incorporation. – 2002
The Florida Cabinet Reforms which were adopted by
the citizens of Florida in November of 1998 require
that the duties of the Department of Insurance and
the Department of Banking and Finance be merged.
Likewise, the referendum directs that the statewide
elected positions of Treasurer and Insurance Commissioner and State Comptroller be merged into one,
which will now be known as the “Chief Financial Officer”. The Division of the State Fire Marshal is part of
the Department of Insurance. Legislation was adopted that creates the Department of Financial Services
which will be headed by the Chief Financial Officer
(CFO) and places the Division of State Fire Marshal
under the jurisdiction of the CFO. The division retains
its current duties and responsibilities. – 2002
Legislation passed that creates the “Florida Firefighters
Occupational Safety and Health Act” and provides:
1. the authority to the Division State Fire Marshal to
promulgate and adopt rules pertaining to workplace safety,
2. requires the division to study firefighter occupational diseases and the control and prevention of
those diseases,
3. requires the division to make recommendations
regarding the prevention of firefighter injuries,
4. requires that firefighter employers meet to discuss
ways of providing a safe work environment,
5. provides rules and regulations regarding the establishment of workplace safety committees,
6. provides for civil and criminal penalties for
non-compliance or violations of the act,
7. institutes the provisions of 29 C.F.R. s. 1910.134(g)
(4) “two in and two out,”
8. the name of the Firefighters Standards and Training Council is changed to the Firefighters Employment, Standards, and Training Council, and
9. expands the membership of the council from nine
members to 13 members. – 2002
Legislation adopted that provides that an active-member position on the board of trustees of a closed chapter or local law plan for firefighters may be held by a
retired member of the plan if the active membership
of the plan falls below 10. The legislation also provides
that when a “closed plan” has been determined to be
“fully funded”, and subsequently, something occurs
which places the plan below a “fully funded” status, the
plan may receive premium tax proceeds until it is again
determined to be “fully funded”. In addition, a “closed
plan” shall remain in effect until the final benefit pay-

•
•

•

ment has been made, rather than when the last active
plan participant has terminated employment. – 2002
Successful in fending off several legislative attempts to
eliminate FRS Defined Benefit Retirement and replace
with 401(k)programs
Successfully fended off a full scale assault to eliminate
the rights of Unions to have employers deduct dues
as a way of defunding the Unions. (the voice of Firefighters).
Won our Supreme Court legal battle against the legislature, where they improperly limited injured employees access to legal counsel by placing limits on what an
employee can spend to litigate a claim, while employers were allowed unlimited expenses to litigate/deny
claims. – 2016

Annual Notice of Dues Assessment
Be advised, at the Quarterly General Membership Meeting
held at the Business Offices of the Local in Venice, Florida on October 9, 2017, the general membership approved
the following dues assessment for the Fiscal Year beginning
October 1, 2017 and ending September 30, 2018:
			
Operating Dues:
PAC:
IAFF Pass-through:
FPF Pass-through:
Total Dues:
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Bi-Weekly
$ 24.47
$ 1.00
$ 6.29
$ 3.46
$ 35.22

Weekly
$ 12.24
$ 0.50
$ 3.14
$ 1.73
$ 17.61

Secretary’s Report

Brothers & Sisters:

No matter where you are in your career, it is vital to plan ahead
for your eventual retirement. The sooner you start, the better
your final position will be to face the challenges of post-fire
service life. Knowing that you need to start is the easy part of the equation. Even deciding how much to contribute in the
beginning is easy – whatever you can afford, no matter how small – you just need to make the commitment to start. The
hard part is taking those first steps, because you need to know where you are going before you can start down any path.

E. Scott Heinis, Secretary
escotth@iaff2546.com

In addition to your employer’s main retirement option, be it the Florida Retirement System (FRS) defined benefit or defined
contribution products or your department’s Chapter 175 plan, many members enroll in a 457(b) deferred compensation
plan to supplement their post-retirement income. With both the rising cost and uncertainty surrounding healthcare in the
future, making supplemental plans to address potential bumps in the road is just good sense.
While the funds and options available across the products offered by administrators of deferred compensation providers
are very similar, the providers themselves are not. Many of them maintain licensing partnerships with industry groups in
order to leverage the relationship these groups have with their members. In exchange for access to their membership, these
groups receive a royalty to help fund their operations.
One of the major players in the public policy arena is the International City/County Management Association, or ICMA.
In 1972, they created the ICMA Retirement Corporation, or ICMA-RC. In 2007, with financial support from ICMA-RC,
The Center for State and Local Government Excellence (SLGE) was created “to respond to the challenges facing state and
local governments as they sought to attract and nurture the best workforce for the 21st century.” 1
Some of the positions advocated by ICMA and SLGE in order to “nurture the best workforce” have been closing defined
benefit plans to new employees2; requiring new employees to establish a retirement savings plan, taking personal choice out
of the equation3; and my favorite (Ed. - emphasis and sarcasm added) – opposition to NFPA 1710.
Participating in a deferred compensation program is clearly a position supported by the IAFF (as long as it is a choice and
you are able to manage the fiscal burden), but you need to be careful who and what your dollars are helping to fund. To
help you decide your path, please take a moment to read the following article from the IAFF concerning the ICMA-RC so
that you are each able to make an informed decision when it comes to where your money is invested and how the ICMA
uses licensing/royalty proceeds against public safety interests.
IAFF Encourages Members to Drop ICMA Sponsored Retirement Plans
The IAFF is urging its affiliates and members not to participate in deferred compensation programs sponsored by
the International City/County Management Association (ICMA) – the chief opponent of the recently passed NFPA
1710 Standard.
General President Schaitberger outlined the IAFF’s position in a letter he sent to the CEO of the ICMA Retirement
Corporation. The company oversees pension funds for public employees, including many fire fighters, and maintains
extensive official ties to the management group. The letter to Girard Miller was in response to recent erroneous claims
by ICMA RC representatives that the IAFF actually supported the funds.
“Over the past two weeks, two IAFF local affiliate leaders have been contacted by representatives of the ICMA Retirement Corporation concerning the IAFF’s position on our members participating in deferred compensation programs
sponsored by ICMA,” Schaitberger wrote. “In each correspondence the ICMA representative insinuated that the
IAFF - specifically referring to me - did not object to IAFF members utilizing the ICMA product.”
“This assertion is both presumptuous and untrue,” Schaitberger continued. “In fact, the IAFF is categorically opposed
to its members participating in your plans and utilizing your services when they have another option. While the International would never encourage its members not to participate in deferred compensation if ICMA is the sole option,
in all other circumstances the IAFF will actively encourage its members to utilize other providers.”
Schaitberger added that, in his role as a Vice President of the AFL-CIO, he was preparing to communicate the IAFF’s
position to all unions representing public sector employees. The IAFF’s position is based on the fact that the ICMA
– which has extensive ties to the investment subsidiary – has intentionally positioned itself as an enemy of the IAFF
and of professional fire fighters. The most recent, and egregious, example was its active opposition to the NFPA 1710
Standard.
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The ICMA Retirement Corporation has paid royalties to the ICMA since 1972, and money derived from this arrangement flows directly into the coffers of the group. Countering claims by the company that it has erected a management
barrier from its parent, the General President wrote: “The reality is that you trade under their name, benefit from their
influence, and provide revenue for their use.”
Schaitberger went on to say that he considered the representations of the IAFF’s position an honest mistake. Nevertheless, he asked that Miller immediately inform his company’s field representatives of the accurate position of the
IAFF and that he provide a courtesy copy of that correspondence to the IAFF.
Questions on the IAFF’s position can be directed to Assistant to the General President Dave Lang at 202-824-1581
or dlang@iaff.org.
If your jurisdiction offers plans by Nationwide, members may want to consider the IAFF-FC Frontline Plan as an alternative to the options offered by the ICMA-RC. Currently, the following jurisdictions within the local provide automatic
payroll deduction for deferred compensation through Nationwide’s programs:
Sarasota County			

City of Venice				

Town of Longboat Key

Charlotte County			

City of North Port			

City of Bradenton

City of Punta Gorda		

Southern Manatee Fire District		

West Manatee Fire District

Further information about deferred compensation and IAFF-endorsed offerings through Nationwide is available by visiting
the Frontline Plan website via this link: https://www.frontlineplan.com/iApp/tcm/frontlineplan/about/index.jsp
1. “Center for Excellence”, accessed October 20, 2017. http://www.icmarc.org/about-us/center-for-excellence.html.
2. “Navigating change in Georgia”, accessed October 20, 2017. http://www.governing.com/columns/smart-mgmt/col-public-pension-lessons-success.html
3. “The Value of Nudging Public Workers to Save for Retirement”, accessed October 20, 2017. http://www.governing.com/columns/smart-mgmt/col-nudging-public-workers-save-retirement-auto-enrollment.html

City of Venice

Members,
A few things have been going on in Venice - continued negotiations with the city, the fire fee has been voted down by city
council and, of course, hurricane Irma.

Jeff Cripe, District Vice-President
jcripe@iaff2546.com

First of all, we’ve had our third meeting to negotiate with the city and hopefully we brought a conclusion to the contract
forward to the members that satisfy what we’re looking for. The contract will be brought forward to the members shortly
for ratification vote as we move into 2018.
Secondly, the city has decided that at least for now having a fire fee to substitute funding for the fire department budget was
not the direction they wanted to go forward with at this time. They may want to do something in the near future by putting
a Citizens group together and investigating it further.
And finally, hurricane Irma. We were fortunate in our area to have this be more of a drill then an impact. As we look to
other areas in Florida we could see what we would expect had we been hit directly. The event was both a good exercise in
our planning area and a sobering experience as we looked at our fellow Floridians and brothers and sisters in the fire department, and what they had to deal with in the areas that got impacted directly. This also reminded the public that we are
there to help them in their time of need.
Be safe, diligent and never forget why you chose this career.
Jeff
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City of North Port

Straight Streams Articles are an important way to deliver information. As a long term DVP I can state that DVPs suffer
Tom Truesdale, District Vice-President “writers block.” By the time an article is written, the news is
ttruesdale@iaff2546.com
often known internally. Those members say, “oh I knew that.”
So is the article important to those unit members who desire an article to be written? Or is the article more important to
those other members reading?
When writer’s block doesn’t kick in, articles that hit you in spirit or right in the gut and promote open thinking, is what
writing should be about in my opinion. Therefore, this article is opinion based.
The Fire Service is a “lead or follow” entity. We all know the personalities that prevail within each of our organizations.
There are leaders who think they are or have been leaders. And that is a good thing. We need leaders. We also need followers
too, that is also a good thing. There is third facet we hear quite often, which I don’t agree with; “get out of the way.”
That said, these “get out of the way,” persons are followers in my opinion. How could that be you ask? They by proxy
become followers because they do not just “Get out of the way.” In a system, we call the Fire Service, they are employees
of the organization. As employees they work and adjust to the organizational objectives. Rescue, Protect Life & Property,
Prevent Fires. A common thread across the entire US, Canada, or world wide. Anyone who states differently, I don’t believe
the argument to be true. Getting out of the way creates a follower. And we all follow at some level, like it or not.
Projecting, I’ll bet there are many similarities in all the Fire / EMS Service departments across the globe. Picture a “typical
day” from start to finish at your Station. I imagine it has many of these similarities.
We all have & see serious mindful work ethic during the day on equipment & training as well as running calls which is a
given. It is important to mention in this profession, we have better coping mechanisms or thicker skin as firefighters. I think
that factor is in all of us, for what we do day in day out. Coping with the daily stresses of leaving home. Are family & friends
going to be OK? Are wife & kids OK? Will my drive in to work be OK? Is my unit assignment what I thought it would be?
Is the unit assigned proper & working? Am I going to get a bad or serious call today? Is my Lieutenant or Battalion on my
case? Are the Chief ’s going to second guess my every move? Are the Citizens judging me? Are my transports happy with
my service? Are training and quality assurance looking at me? Am I doing daily chores, activities, work, training, goals, objectives, and work to meet all the critical standard’s which I’m constantly being judged upon? What’s for lunch and dinner?
And will I be able to eat like a human or be rushed like a crazed wolf ? Am I going to be up all night helping citizens? What
do I look like? Do I have a hanger & no one is telling me? How is the unit and equipment I turn over? Is there something
I missed or forgot? What do others think about me? Why do others talk behind my back? (Everyone talks about everyone)
If you don’t believe so, you are the sucker at the poker table. Best way to combat that... Come to work, Do a good job and
Go home safe. Oh yes, don’t forget the mindless talks & conversation regarding absolute absurdity which ensue every day.
What does all the afore mentioned get you... “A high stress job in the Fire Service.” We all cope with the stress differently.
And differently at various levels as we move up in each of our organizations.
All this carefully and meaningfully ties in with one another. During our daily life as a Fire / EMS Service person, we have the
common thread; Lead or Follow. As I write this, even the leaders follow. Seems like someone is always following someone.
The hierarchy of the fire service relates back to the citizens which brings me full circle and the reason I wrote this article.
Some lead and some follow. And that depends on how conceded one might be. At some point, we are simply all followers
in nature, but don’t care to admit. And we all should be happy with that. That “closed loop” exists. Everyone, give a once
over in your department and see if I am correct. If a person says they are the leader, ask them who they are reporting to?
Makes them a follower, doesn’t it?
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Sarasota County

Brothers and Sisters,

Matt Seiler, District Vice-President
I hope this letter finds you all well. Since my last letter, we had
mseiler@iaff2546.com
to deal with the impact of Irma and all that came with it. I’m
proud of how you all stepped up and got the job done. After the storm we got to see how firefighters come together to
help each other, locally and around the State. A big thanks goes out to all those who traveled out of town to help fellow
firefighters in their time of need.
We have officially had two Local Human Relations committee meetings and they have gone quite well. We are currently
working on our mission statement, by-laws and coming up with a logo. We are at the beginning stages but we want this
committee to be a place for members to express their ideas and concerns to make a stronger unified Department. We also
filled our PDQI committees this month and want to thank Capt. Wilkins and B/C Schreiner for all their hard work and
devotion to making the SO and Fire PDQI’s effective and productive.
This past month the County Commissioners passed a new annual assessment rate for fire and rescue. The current County
methodology for assessments only had two property classifications; single family and non-residential. Which caused a legal
problem for the County, due to multi-family properties were being assessed at a commercial (non-residential) rate. The
County approved to move to a three tier classification for assessments; single family, multi-family and non-residential. The
Commissioners are still looking at all budgets for reductions in cost. They are more focused on departments like SCAT,
IT, HR and Insurance (which we would agree with) but we still have concerns. We will continue to inform and educate all
involved with how we, SCFD need to continue to add to our budget and make sure we are prepared for the future. We
might need members to show up for meetings or budget hearings to help show our intent and convictions on these matters.
If we call or text for help, please make every effort to show up and support the cause that your Stewards and I have been
working hard behind the scenes for. Power in numbers!
To end on a good note, on Sept. 30th we were once again a sponsor for the annual MDA Muscle Walk held at Phillippi
Estate Park. We participate every year and put up a booth in support of our MDA partners. This year they were able to
raise over $18,000 to help fund urgently needed research, treatments and support. It’s always a fun event and we actually
won best booth this year!
In unity, Matt.
Brothers and Sisters,
We have created our team for the 2018 Polar Plunge on the
website and set our fundraising team goal at a $1000 minimum. Remember, our team efforts help our friends at Special
Olympics.

Sarasota County
Gerardo “G” Rogazy, Steward
rogazy@iaff2546.com

The official date has been set for February 11th, 2018 at Aquatica in Orlando. If you are
interested in participating in this great event please contact me at your earliest convenience so I can add you to our team text group. I look forward to hearing from you and
making this polar plunge a best yet!
Please use the information below and follow the instructions on the site to sign up.
Website: http://www.plungefl.org
Team Name: Suncoast Polar Firefighters 2546

Page 9 of 24

Sarasota - Gerardo Rogazy - continued from Page 9
Over the last month, we have all dealt with the impact of the recent hurricanes in some form. Though it has been a trying
time, there was one thing that I have always known to never waiver. If you’re wondering what I’m talking about, it should
come as no surprise. I’m, of course, referring to our BROTHER/SISTERHOOD.
After the hurricanes, our brothers and sisters from all over the local have stepped up in helping not only one another, but
other brothers and sisters from different communities. This in turn has helped those brothers and sisters be able to continue
the response in their communities without having to worry about their families and homes.
I would like to share a story as to why I am so proud to call you all my family. When I first moved to Sarasota, my family was
worried about me. I was moving out on my own with no immediate family in the area. I then told my family not to worry
because I had my brothers and sisters from the fire department who had my back. The recent display from you all helping
one another has only reaffirmed what I already believed.
I want to personally thank all of you who have stepped up
and helped. I specially want to thank you all for keeping our
BROTHER/SISTERHOOD STRONG! I have attached a
couple pictures but trust me they do not do your efforts justice. Again, thanks for reading and I’m extremely proud to be
a member of this family.
Always your brother,
SCFD Members Helping with Relief Work

Gerardo “G” Rogazy
(954) 663-0276

Charlotte County

Brothers and Sisters,

jeffj@iaff2546.com

I hope this article finds you and your family doing well and
that all of you made it through Hurricane Irma without too

Jeff Jozefiak, District Vice-President
many issues.

In the first 3 months as your DVP, I have met with all five commissioners as well as both County Administrator Ray Sandrock and Assistant County Administrator Hector Flores. All the meetings were positive and everyone seems eager to move
forward, working together to effect positive change in the organization. I have also had numerous meetings with Chief
VanHelden and all of the Deputy Chiefs, and they seem willing to listen to and address our concerns.
As you know, two of the County Commissioners are up for re-election in 2018, and we need to get boots on the ground
NOW in order to have the best chance of an outcome that is beneficial to both us and the communities we protect. Our
biggest task at the moment is to get petition cards signed for Commissioner Deutsch as soon as possible. Those of you who
have petitions ready to turn in can give me, Lee McManus or one of the shift stewards a call or send one of us an e-mail
message and we will arrange to get them to Stephen R. As of right now, Commissioner Constance has not made an official
announcement, so we are still in a holding pattern on the District 2 race.
As we head into the holiday season, please be safe and cherish your family and loved ones. We will be having the annual
kids Christmas party sometime in December with the date to follow shortly. In closing, I would like to wish you all a Merry
Christmas and a Happy New Year.
Respectfully,
Jeff Jozefiak
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A lot has happened since the last article. Our transition with
the new contract has been smooth and painless. Thanks again
to my entire negotiating team and shift reps for all of your
hard work and dedication.

Englewood

Roman Grabowski, District Vice-President
romang@iaff2546.com

We will be having one Lt promotion after the first of the year, but have just finished the promotional process. Good luck
to all candidates, I’m sure EFD will end up with a quality officer for a long time to come.
Englewood’s Benevolent Association is doing the photo shoots for the upcoming charity calendar. All proceeds will go into
our benevolent fund to be used for charitable causes.
We entered a team into the annual chili cook-off. The chili was great and the company and brotherhood was even better.
Thank you to FF Bill Brooks for heading up the team along with Lt. Greg Adams - way to represent our dept. Also thank
you to all who helped with the booth and showed up just to hang out.
Englewood will also be hiring one or two new firefighters
around the first of the year. We continue to strive to get better
everyday and out team values are really starting to pay off now!
And a huge thanks to the community of Englewood for having
the lineman and Fire/EMS personnel for a huge pot luck dinner on two different days. We are beyond grateful and we are
proud to protect and serve a town like this.
And last but not least. We all have had impact by Hurricane
Irma. Its great to work with an organization that is prepared,
has a well thought out action plan, and a group of fine firefighters to get things done. A very special thanks goes out to Paramedic T. Cooley (Charlotte) with FF/EMT S. Williams, FF/EMT T. Miller,
FF/EMT J. Knutowicz & FF/EMT C. Krajic (Englewood) at the WalMart “Thank
Lt Kimberlin, who organized a Keys run for donations. Along You” Pot-Luck Dinner for Linemen and First Responders
with BC Bauer, Rosie Bauer, Laurie Kimberlin, Lt Wiskowski,
FF Knutowicz along with his wife Chelsea, and FF Heldenbrand for making the sacrifice of time and effort!
Stay Safe,
In Brotherhood
Roman Grabowski

City of Punta Gorda

Brothers and Sisters,
As many of you know October brings fire prevention month
and our breast cancer awareness fund-raiser. I encourage you
all to offer our shirts to friends and families.

Danny Felico, District Vice-President
dfelico@iaff2546.com

I would like to Congratulate Rob Logan on his 26 years of service and wish him well on retirement. I would also like to
congratulate Alex Davenport on his promotion to Lieutenant. This past month I have met with our contract committee and
started planning for our upcoming contract negotiations. We will be meeting every month to discuss our current contract
and possible changes. If you have any questions or ideas please don’t hesitate to contact me.
Thanks
Danny Felico, DVP
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Around the Local
Our Members in Action

SCFD Members Manning the MDA Muscle Walk Booth

Storm Damage in the Keys

Chief Pilot Mark Conner (far right) and Suncoast Members arriving in the Keys

Suncoast Members at Work Helping with Storm Cleanup

North River Members Handing Out Relief Supplies

Englewood Members in the City of Marathon to Help with Relief Efforts

Suncoast Members Taking a Moment of Silence While Surveying the Damage

Suncoast Members in the Keys to Help with Relief Efforts

Cedar Hammock Members Volunteering with Relief Efforts in the Keys

Suncoast Members in the Keys to Help with Relief Efforts
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Storm Damage in the Keys

Storm Damage in the Keys
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Southern Manatee

Adam Chevalier, District Vice-President
firefighterchevy@iaff2546.com

Local Members,
Supposedly, the last day of summer was September 22, but the
heat of summer is definitely still hanging around. Speaking of
heat, SMFR turned up the heat at this year’s 18th Annual Sarasota County Chili Cook Off by winning the People’s Choice
and 1st place overall vote for the second year in a row. SMFR
has won the People’s Choice for the past 3 years! SMFR’s award
winning chili would not be possible without the amazing recipe of Chuck Moonen. Chuck Moonen spends countless hours
preparing his delicious chili. By winning the 1st place prize,
SMFR was awarded catering from Sonny’s BBQ for 100 people. Awesome job Chuck and to all those who helped serve the
chili at this year’s chili cook off.

By the end of this year, we will be acquiring our new 105’
Pierce Ladder Truck. The new ladder truck will be housed at
our Station 3 and will respond to “all” of our structure fires.
Due to new technology, this 105’ ladder will sit on a single rear
SMFR Takes 1st Place & People’s Choice at the 18th Annual Chili Cook Off
axle instead of past ladder trucks of this size requiring dual
axles. This provides some cost savings and greater mobility when responding to calls.
The promotional process for the D/C of Operations concluded and Rick Blanco was
awarded the promotion. D/C Rick Blanco assumed his new role October 1st and
has hit the ground running. Congratulations Rick and we look forward to a bright
future! On a side note, D/C Blanco was adamant about remaining a “dues paying”
member even though his position is outside of our Bargaining Units. He believes the
importance of having the Union’s presence and its value locally, state and nationwide.
Awesome job Rick!
SMFR was awarded the SAFER Grant for (9) new hires. We owe a huge “Thank You”
to the IAFF for their tireless efforts on our behalf - without their hard work, programs
like this would not be available to us. These new hires will allow us to provide personnel to staff our Haz-Mat unit without having to take a unit out of service when we
respond to a Haz-Mat incident. Our Haz-Mat unit will also be utilized for a RIC and a
2nd unit response when the need arises.

Deputy Chief Rick Blanco’s Pinning Ceremony

We have just completed the application period and received over 100 applicants. In addition to the (9) SAFER Grant new
hires, we will also be hiring an additional FF to replace the vacancy created by the D/C of Operations promotion. In January, we will be bringing on (10) new hires. To my knowledge, this will be the greatest number of firefighters hired at one
time. In addition to the benefit of placing another unit in service with the new hires, we will be able to lessen overtime
expense when sending our personnel to paramedic school for our ALS Program. I would like to thank Merv Kennell for
composing a letter which provided significant momentum for us being awarded the SAFER Grant, thanks brother!!
Be Safe,
Chev
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North River

Brothers and Sisters:

Joel Baker, Steward
These past few months have brought many tragedies and dijbaker@iaff2546.com
sasters to our Country with some of them hitting all to close
to home. Hurricane Irma, one of the largest spread storms in our history, has caused massive damage all throughout our
state and local communities. Through all of the destruction and chaos, and as many of you have witnessed in the past, the
brotherhood still stands, and yet grows stronger. In times of weakness, pain, and total loss, people migrate towards one
another helping each other rebuild and repair what was lost.
Immediately after Irma’s destruction Manatee County’s Strike teams was deployed to Collier County to render aide for
Search and Rescue. Within 24 hours of being down there it was amazing to see that the IAFF, FPF were in the area providing resources to firefighters. For the first 4 days there was not any power in the area and no fuel. I was able to witness the
look on our brothers and sisters faces when the IAFF showed up with fuel tankers, which were only for firefighters, and
they could come take as much as they needed for themselves and their families. Before the strike team left the area we met
with the IAFF representative on site and offered our volunteer assistance through a disaster relief program for members
affected in the area. Manatee County representatives (Cedar Hammock, North River & Parrish) sent a team with supplies
down to Collier County to help patch a few roofs and remove debris. One of the worst affected areas was Immokalee. We
Partnered with Sarasota County Benevolent Fund and combined we were able to ship them a U-Haul and enclosed trailer
full of supplies they requested.
After Collier Counties needs were met we received a call for help from Monroe County and all our efforts were focused
down there. We began collecting items and resources throughout the community, and the amount of supplies that started
showing up was overwhelming. Now that Manatee and Sarasota were working together we were able to raise funds faster
and move resources quicker. Many times throughout this process I just couldn’t believe the amount that people in the community were willing to give. When one door would close or something wasn’t available, within minutes another call would
come in and the problem would be solved. Individuals and Business together gave money, supplies, heavy equipment, airplanes, fuel, trailers, and their time; all to assist people they have never met.
Once the word started to spread, phone calls offering assistance were coming in from all over the country. We had firefighters from all over the state donate their time and energy many different ways. Included in the volunteer efforts were: St. Pete
Beach Fire, Sarasota County Fire, Cedar Hammock, North River Fire, Bradenton Fire, Southern Manatee Fire, West Manatee Fire, Parrish Fire, East Manatee Fire, Polk County Fire, Manatee County EMS, Monroe County, and Charlotte County
Fire (Forgive me if I missed any). It was clear that boarders didn’t matter, it didn’t matter what Local you were in, what fire
department you worked for, which county you represented, or if you were paid or volunteer, everyone immediately answered the call for help. Many individuals were not able to leave town for whatever reason, but stepped up and covered the
time to free up slots for those that could. Efforts in Monroe County were directed to the areas, which were worst affected:
Big Pine Key, Sugarloaf Key, Ramrod Key, Cudjoe Key, and Marathon.
In a little more than a couple of weeks we were able to put over 60 firefighters on the ground; raised over $30,000; provided
300 gallons of gasoline & 500 gallons of diesel; and moved goods to Collier County, Monroe County, and Puerto Rico.
We quickly learned that there was no limit to what we could accomplish by working together. We received multiple semitruck loads of goods from out-of-state from local groups who had heard about our efforts. These items were distributed
strategically, based upon immediate needs, directly to the Keys and Puerto Rico. One of the biggest needs was manpower
in Monroe County to assist in cleanup efforts and to rebuild a local school (Big Pine Academy) so kids wouldn’t have to
commute over 2 hours to a back up location. David Reeves, a local Firefighter for Monroe, and our contact person on the
ground, coordinated efforts and lodging for weeks to keep this effort alive.
Things have begun to turn around in the Keys because of everyone’s help and commitment to serve others. We have re-
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North River - Joel Baker - continued from Page 15
ceived word that most of the large needs in the area for the immediate “Triage” phase have been met. We will stay in touch
with Monroe County and will begin to set up rebuild projects as the needs and requests roll in. If you would like to assist
in the efforts or to be apart of future efforts you can contact Paul Kurtz through the Sarasota County Benevolent Fund or
Myself through the Manatee County Disaster Relief Fund.
Thank you to everyone who has been apart of this process in anyway as you have truly made a difference and changed lives
in so many different ways.
With Gratitude,
Joel Baker

Cedar Hammock

Great news for CHFR! We were able to get the final four articles TA’D in our last negotiations, and on October 2nd we
Steve LaPlante, District Vice-President started the voting process to ratify our first contract. After all
slaplante@iaff2546.com
the votes were tallied, both the Rank & File and Supervisor’s
Units approved the contract unanimously. We want to thank Chief Hoyle, his administration and the Cedar Hammock Fire
Board for doing their part and ratifying the agreement on October 19th.
CEDAR

F IR E
RESCUE
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FLORIDA

Big things happening for CHFR this coming year. We will be hiring three new guys, which are being funded by a SAFER
grant. SAFER and Fire Act are federal grant programs created by the IAFF intended to improve safety for Firefighters
and the communities we serve. We’re also expecting delivery of a new engine in the next couple months and we are in the
process of spec’ing out a 107’ ladder truck.
On a sad note, I’d like to recognize the passing of FF John Leydon. Johnny started his career with CHFR in February 1988.
Johnny was hired full time in August of 1991. Johnny’s career spanned 25 yrs of total service with CHFR. In February of
2013 he was forced to retire after being diagnosed with a terminal illness called (MSA) Multiple Symptom Atrophy. Johnny
lost his battle with this terrible disease on October 2nd, 2017. By his side was his sole mate Patti. Please keep Patti and the
family in your thoughts and prayers.
In Brotherhood
Steve LaPlante, DVP CHFR

City of Bradenton

Hello all, there’s a lot happening here at the BFD. Along with
increased call volume due to storms, deployments, clean up
Doug Huffman, District Vice-President and recovery, a new engine will be coming on-line soon. We
dhuffman@iaff2546.com
have 6 new firefighters slated to start sometime in November.
There’s a newly proposed promotional policy that will be ready for presentation to the membership in the weeks ahead and
our annual BFD golf tournament is scheduled for Saturday, November 4th. With all that’s going on, things have remained
relatively quiet in the Union world. October 1st marked the beginning of a new fiscal year and the first day of the second
year in our current 3 year contract. I appreciate your hard work and professionalism and remain committed to continually
work to improve working and living conditions at the BFD. Thanks for all you do and I’ll see you around as I make station
visits.
Stay safe.
Doug
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I hope this message finds everyone well after the recent hurricane activity. To the best of my knowledge, I believe that the
employees of North River fared the storm pretty well with
nothing more than some inconveniences.

North River

Rod Griffon, District Vice-President
rgriffon@iaff2546.com

Unfortunately, our brothers and sisters to the south of us did not fare as well which led to a phenomenal effort by our local
firefighters to assist the first responders in South Florida. Many people stepped up to the plate and assisted in many different ways. There are too many people that helped to remember but I do have to give special recognition to Joel Baker. Joel
went above and beyond what anyone would’ve been asked to do. He spent countless hours, days, and even weeks helping
orchestrate assistance to the first responders in South Florida. Joel and numerous other firefighters initiated donation drop
off sites, travel for people willing to go down and work and keeping a list of the people that needed assistance. It was a
monumental task that he handled admirably. Thank you to everyone involved in the effort for doing such a great job.
The September Fire Commission meeting recognized firefighters Matt Stone and Blake Hunniford who were both promoted to the rank of Driver Engineer. Congratulations to both of you on a job well done. The interview committee has begun
the interview process to fill two current openings at North River and to formulate a list for possible upcoming openings.
Good luck to all the candidates participating in that process. Lastly, we have a ratified a new three-year contract to carry us
through 2020. The contract passed with overwhelming support (39-1). Thank you for everyone’s participation in the process
including the Fire Chief and the fire commissioners.
Take care and be safe.
Respectfully,
Rod Griffon

West Manatee

Greetings Brothers and Sisters,

Buddy Bowen, District Vice-President
I hope this issue of Straight Streams finds you all well, espebbowen@iaff2546.com
cially with all of the recent hurricane activity. My prayers go
out to those people and communities that were heavily affected by these storms. West Manatee Members fared well with
some homes without power for a number of days but no storm damage to speak of.
Not much is new in the West Manatee district. The Paramedic program continues to gain steam. The plan is to have at least
one ALS Engine on line by some time in November and build from there. I met with Chief Sousa recently, with part of the
meeting involving a Paramedic incentive pay. We will meet in the near future to finalize a proposal for the Membership to
consider. Controversy in Holmes Beach continues over the Marine-1 dock and some residents who don’t seem to care much
about response times to water emergencies, but I digress. We do have three Fire Commissioner seats up for re-election and
one Commissioner leaving his seat to pursue higher office at the state level. The Bradenton Beach Mayoral race promises to
be a close one so we reached out and invited both candidates to the Local’s office for an interview. Repeated attempts were
made to contact Bill Shearon, but to no avail. John Chappie accepted our invitation to interview and we met with him on
Oct. 5th. After having consulted the membership it was decided that we will be giving our full support and endorsement to
John Chappie. A big thank you to Scott Heinis and Phil Vets, for all of their help with this process. A group of Firefighters
will be walking the streets of Bradenton Beach and knocking on doors with John Chappie in the coming days.
“Success is not final; failure is not fatal: It is the courage to continue that counts.” - Sir Winston S. Churchill
In Unity,
Buddy
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Donnelly + Gross

Dear Local 2546 Members:

Donnelly + Gross is proud to serve as General Counsel for
Suncoast Professional Firefighters & Paramedics, IAFF Local
2546. As a part of both that service and our personal sense
of fraternal responsibility, I’d like to offer the following article for your consideration.

Jim Brantley, General Counsel - Local 2546
legal@iaff2546.com

Responsibility
In the past year or two I have been forced to deal with the untimely deaths of two very close friends. These events have
reminded me how short life can be and just how quickly life can change for all of us. Each loss has also served as a reminder
of the importance of doing everything possible, while we are alive, to make life easier for those we leave behind following
an incapacitating illness/injury or unexpected death.
As an attorney, as a retired Firefighter and Paramedic and as a friend, I urge every IAFF member to take steps now to think
about your family and plan ahead. This is not a fun conversation but it is one that is too important to ignore.

Last Will and Testament
First, every IAFF member needs a will. A will serves as your final directive and lays out for the family you leave behind exactly how you wish your assets to be distributed and how you wish your funeral and burial to be handled. When there is no
will these decisions may be left to the probate courts to decide. That process can be expensive and slow and may not end
up with the results being as you might have wished them to be handled. Along with your major assets, a will also allows you
to dictate the distribution of more specific sentimental items like family antiques, firearms or family keepsakes to specific
individuals you want to have them in the event of your death. The will also allow you to select the person(s) you trust to
serve as your “personal representative” in the event of your death. This “personal representative” you have selected will
then have the responsibility to see that the wishes you have outlined in the will are carried out.
For wills to be valid in Florida they must be executed under very specific guidelines. Wills that are not executed or written
properly may be no better than having no will at all.
Once you have a will it is important to update the will with each major life event, including marriage, the birth of a child,
the birth of an additional child, gaining ownership in a business, or a divorce.

Trusts
In some specific instances there may be benefits to establishing a trust as a part of your estate planning. Trusts can provide
resources for the care of specific family members in the event of your death and there may be tax and other legal advantages to having them set up. In many instances the trusts are established in the will and are then funded, and only become
functional upon your death. An attorney reviewing your long term estate planning goals can advise you if a trust would be
beneficial for your specific situation.

Living Will
A living will allows you to outline what if any medical treatment you want and do not want in the event you suffer a
life-threatening or terminal injury or illness. When your wishes are not made known and you unexpectedly suffer a serious
life threatening injury or medical condition, it places a terrible and unfair burden on your family to have to “guess” what
you might have wanted, or not wanted in terms of supportive or life-extending medical care.
Making these decisions for yourself while you are alive is the responsible move.
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Designation of Healthcare Surrogate
Like the personal representative for the will, you should also pre-select the person(s) you trust to make any medical life
support decisions that may need to be made under the guidelines established in your living will. This person is known as
the “healthcare surrogate” and you designate this person on a separate form that is a part of your overall estate planning.

Durable Power of Attorney
Your attorney can discuss with you the risks and benefits associated with having durable power of attorney (DPOA) executed as a part of your overall estate planning.
In the event you are incapacitated and are unable to handle your own personal, business and financial affairs, a DPOA will
allow someone who you have selected and trust to act for you in many specific situations that are listed in the document.
DPOA are common between married couples as they allow one spouse to handle everything from business decisions,
pension decisions, real estate and other financial issues if their spouse should suddenly become incapable of handing these
matters for themselves. Head injuries, strokes and many other medical conditions can make a DPOA an important part of
the overall estate plan.
Any estate planning attorney you speak to about your needs will generally offer the four documents listed above (and possible a trust if appropriate) as a package all to be completed and executed at the same time. Likewise, as you move through
life, it is important to revisit each of these documents of a regular basis and with each major life changing event.

Life Insurance
I have too often seen IAFF members, who thought they would live forever, leave their families financially strapped and in
trouble when they die far earlier than they anticipated. There simply no excuse for this.
On top of the legal documents discussed above it is also important that IAFF members provide solid financial protection
for their families in the event of their death. A consideration of your life insurance needs should be a part of your overall
estate plan and term life insurance is the most affordable way to provide this protection.
Many young firefighters and paramedics will argue about the need for life insurance pointing out that they are not married,
don’t have children and don’t have serious assets like a home. My response is simply this….you are not married YET, you
don’t have children YET and you have not purchased your first house YET…but you probably WILL do these things in
the future. For the majority of IAFF members as life carries forward there will be families and assets to protect at some
point. So, because life insurance gets more expensive as we age, the sooner you secure the life insurance protection you
WILL need, the cheaper it will be.
Most financial planners will tell you to stay away from “cash value,” universal or whole life products and stick instead to
simple term life insurance protection. Term policies are offered in annually renewable policies and in what are called “level
term” policies where the company agrees to guarantee renewal of the policy and agrees to limit the cost of the police for a
specific period of years…..like 15-year, 20-year and even 30-year level term policies.
It also is not advisable to have the majority of your life insurance provided by or through your employer as a career change
could leave you without insurance.
Think about how much money your family would need to survive comfortably in attempting to replace your income should
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something happen to you. How would they cover the mortgage payment or pay off the house, provide for health insurance
coverage and college educations for children in the event of your death?
A good independent insurance agent or your credit union can provide you guidance on these questions and can help you
shop for the best and most affordable life insurance coverage for you. Additionally the IAFF Financial Corporation has an
insurance division that can help members locate quality insurance products. They can be reached at https://www.iafffc-insurance.com
Remember, after you have been seriously injured, after your cardiac event or after your cancer diagnosis is the wrong time
(and too late) to start thinking about protecting your family with life insurance.

Check & Update Beneficiary Designations on All Benefits
Finally, most IAFF members have a variety of other items provided to them through their employers that provide some
form of benefit in the event of their death.
Your employer may provide some amount of life insurance, an accidental death / dismemberment policy or disability income policy as a part of your compensation package. Your employer probably had you fill out a beneficiary form on each
of these benefits when you were first hired but your circumstances might have changed in the years since you were hired.
Likewise, your pension may provide survivor benefits in the event of your death and if so the pension plan (or FRS) will
have a beneficiary form that needs to be completed and updated regularly as well. Finally, your remaining unused vacation
and sick leave benefits may also be provided to your beneficiaries in the event of your death, and if so, your employer will
want to have an updated beneficiary designation form completed and signed by you for those benefits.
As a part of your estate planning it is important to revisit and check the status of the beneficiary designation forms for each
of these benefits regularly. It is important that you have a full understanding of what benefits your family can count on in
the event of your death and you should ensure that those benefits go to who you want them to go to.
Finally…
Please take this advice to heart. Have these important discussions with your spouse and family now, before it is too late.
Take action to get your estate planning house in order.
Talk to an attorney who specializes in wills, trusts and estate planning to get the legal documents completed to address your
specific circumstance. If you need help finding an attorney in your area please feel free to contact me.
Take action to meet with an independent insurance agent or your credit union to discuss life insurance.
Meet with your employer’s human resources / benefits representatives and make sure that your pension and other employment related beneficiary forms are up to date.
Please take care of this for your family.
All the best,
Jim Brantley
DONNELLY + GROSS
2421 NW 41st Street, Suite A-1
Gainesville, FL 32606
239-226-4001
Jim@DonnellyGross.com
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Supporting candidates who support public safety

Dave Stokes

John Chappie

City of Cape Coral - District 5

City of Bradenton Beach - Mayor

Election Day - November 7th, 2017
Paid political advertisement, paid for and approved by Firefighters and Paramedics for Public Safety
740 Commerce Drive - Suite 1, Venice, FL 34292, independently of any candidate or committee.

fire fighters from being laid off as a result of the continuing
economic travails.

The IAFF has always enjoyed reputation for being the most
bi-partisan union within the House of Labor. The overarching political philosophy of the IAFF is that our union
supports our friends, regardless of party or political affiliation. If a politician supports the IAFF and our issues, we
support them – period. This bedrock principle has allowed
our union to thrive during periods of both Democratic and
Republican control. A review of our union’s legislative accomplishments over the past decade provides ample evidence of the success of our political and lobbying strategy.
In a period of congressional inaction, stalemate and acrimony, the IAFF has been able to fend off federal attacks
on pensions, mandatory Social Security coverage and taxation of benefits, while making progress on numerous issues ranging from the re-authorization of the Staffing for
Adequate Fire and Emergency Response (SAFER) and
the Assistance to Firefighter (FIRE Act) grant programs,
reforming the Hatch Act, improving public safety officer
benefit (PSOB) and securing waivers to keep thousands of

Our prowess and success on Capitol Hill is greatly assisted by our vibrant political action and field operations. Our
trademark gold and black brand remains a much sought
after endorsement by political candidates in federal, state
and local elections. IAFF FIREPAC remains in the top
1 percent of all federal PACs. Each election cycle, IAFF
members respond to our political call for help and contribute more than $6 million in voluntary contributions to
FIREPAC.
Please consider donating to the IAFF “FIREPAC” at the
link attached — this is certainly one of the best ways to
help protect the benefits you now enjoy.
Log into the IAFF WEB SITE to contribute, via the link
below.
Fraternally,
Philip Vets, Treasurer
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Visit the FirePAC website at:
http://firepac.iaff2546.com

BRADENTON FIREFIGHTERS’
ASSOCIATION TOURNAMENT

2017

$80

8:30 A.M.

PER PLAYER

SHOTGUN START/ FOUR PERSON SCRAMBLE

NOV 04
SATURDAY | 2017

Registration Includes


Complimentary sandwiches provided by:

Uncle Nick’s New York Style Bagels, Sandwiches, and Deli.

4350 El Conquistador Pkwy.
Bradenton, FL 34210



Greens fee, range balls, and cart.



Complimentary refreshments throughout game play.



Contests with trophies.



Raffle featuring many great items from local businesses!

SPONSORSHIP OPTIONS

Chief Officer | $550 | Includes: Foursome and 4' x 6' banner on course.
Captain | $400 | Includes: 2' x 3' sign on course.
Lieutenant | $100 | Includes: 12” x 18” tee sign.

REGISTER BY OCTOBER 28TH

Register at: bffa.ticketbud.com/golf2017
Proceeds benefit Community Haven for Adults & Children with Disabilities and other charitable and educational purposes
as per BFFA Bylaws and allowed under Section 501(c) (4) of the Internal Revenue Code.
Contact: bradentonfirefighters@gmail.com

Page 22 of 24

Suncoast Professional Firefighters & Paramedics

Last Alarm
Brother William “Billy” Kocur
Battalion Chief / Sarasota County Fire Dept.
January 1, 1954 - October 15, 2017

When I am called to duty, God, wherever flames may rage.
Give me strength to save a life, whatever be its age.
Let me embrace a little child, before it is too late;
or save an older person from the horror of that fate.
Enable me to be alert and hear the weakest shout,
and quickly and efficiently to put the fire out.
I want to fill my calling to give the best in me;
to guard my friend and neighbor and protect their property.
And if, according to your will, I must answer death’s call;
Bless with your protecting hand, my family, one and all.

Local 2546 of the International Association of Fire Fighters
Greater love hath no man than this, that a man lay down his life for his friends.
John 15:13

Suncoast Professional Firefighters & Paramedics

Last Alarm
Brother John M. Leydon

Firefighter 1st Class / Cedar Hammock Fire District
August 29, 1965 - October 2, 2017
When I am called to duty, God, wherever flames may rage.
Give me strength to save a life, whatever be its age.
Let me embrace a little child, before it is too late;
or save an older person from the horror of that fate.
Enable me to be alert and hear the weakest shout,
and quickly and efficiently to put the fire out.
I want to fill my calling to give the best in me;
to guard my friend and neighbor and protect their property.
And if, according to your will, I must answer death’s call;
Bless with your protecting hand, my family, one and all.

Local 2546 of the International Association of Fire Fighters
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Suncoast Professional Firefighters and Paramedics
Local 2546 of the International Association of Fire Fighters
740 Commerce Drive, Suite 1
Venice, FL 34292-1743
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Had a great time at the chili cook off this year. Thanks again
Town of Longboat Key
to Sarasota County for being such great hosts. Our team came
Jason Berzowski, District Vice-President
away with a second place finish. Our first annual Longboat
RE
SCUE
jberzowski@iaff2546.com
Key Firefighters Association Golf Tournament is November
18th. We are still looking for teams and sponsors. If interested in either please contact me. It’s a great deal and should be
a great time. Lastly our team for negotiations is being formed. We are looking through the comparables provided by the
IAFF. Soon we will be having meetings to formulate our strategy. We are hopeful this round of contract negotiations will
be a little easier now that the pension issues have been addressed. We look forward to working with the new town manager
and staff on making sure Longboat Key stays competitive in all aspects of our contract.

Yours Fraternally,
Jason Berzowski

Remember to keep your home and e-mail addresses up to date!
Contact us at membership@iaff2546.com to update your information
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