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Over $1.7 million dollars
donated to local charities

Mervin Kennell, President
president@iaff2546.com

Brothers and Sisters,
It’s hard to believe another year has slipped off the
books, but not without significant accomplishments
throughout our Local. Sometimes as labor leaders, our
focus is around the next problem that needs solved and
we forget our many accomplishments as an organization. It is no coincidence that Union firefighters have substantially better pay, benefits
and working conditions than those unrepresented.
This year’s accomplishments include reaching agreement on our first Contract with our
newest unit Cedar Hammock. The most sought-after benefit for this unit was a grievance process including binding arbitration to a neutral party. Southern Manatee, West
Manatee and North River are all moving in the direction of ALS Engines. This has been
a collaborative effort between the Union and the Fire Districts. We have reached agreements on several new Contracts including Englewood, Venice, Southern Manatee, and
North River. At present, we are either preparing for or negotiating in Sarasota, Punta
Gorda, Charlotte County, and North Port.
As always, Politics is the key to our success. A change of politics has made a difference
in one of our most difficult environments… North Port. The last election changed the
make-up of the North Port Commission and the environment has moved in the direction of more employee friendly. We are presently at the table mid contract primarily to
negotiate salary increases. During the economic downturn and dark days that followed,
North Port soft-closed their 175 Pension Plan, froze pay for numerous years, and eliminated the step increase program. This action caused them to fall behind many of their
peers in salary and has triggered unprecedented turnover. Happy to see this environment improving. Sadly, Sarasota’s politics are in need of similar attitude adjustment. For
too long the County Commission has taken the majority position that there can be no
tax increases… despite the fact that we experienced property value rollbacks, legislative limitations imposed on local jurisdictions ability to raise tax rates, and Homestead
Exemption has already doubled with a third exemption increase being considered this
legislative session. Compounding these problems is the fact that Sarasota is losing its
pro-Public Safety County Administrator to Longboat Key. The SRQ Commission needs
a strong Administrator to challenge them to address necessary staffing increases, salary
and working condition improvements. We hope the next Administrator brings that
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President’s Message - continued from Page 1
needed strength to his position. We ask our Sarasota members to be patient as we
work to achieve solutions for your legitimate concerns through collective bargaining
and politics. I want to remind everybody that no unit is insulated against the impacts
of changing political cycles. In the not too distant past Sarasota was the reigning
King of Contracts in our geographical areas. It can be once again if the members
step up and get involved in Local’s efforts to raise public awareness and improve our
Political strength.
On the State level, we defeated efforts of some of the Legislature to continue to
undermine our Defined Benefits Pensions. We obtained funding for our FF Cancer
Research program, garnered support in the Florida House and Senate for FF Cancer
protections, and have held numerous functions at the new FPF business operations
center in Tallahassee (please visit on your travels through Tally). The building of a
new FPF office was a significant accomplishment that was done without raising your
FPF dues. The new headquarters was designed to meet our current and expanding
legislative and service needs for the next 50 years. We supported candidates for the
legislature that won their respective seats. We have had strong support from the
majority of our local Legislative Representatives. Representatives Julio Gonzales, Joe
Gruters, & Wengay Netwon have been strong supporters of our issues.
Speaking of Representative Gruters, he has signed on to co-sponsor to HB 695 Firefighter Cancer Presumption. Additionally, he has joined Representative Gonzalez to co-sponsor HB 665 to establish minimum thresholds for FRS pension COLAs.
This is a huge step forward on both fronts and we appreciate the efforts of our
friends on behalf of Florida’s first responders.
Senator Bill Galvano is slated to be the next Senate President for 2 years following
the Nov 2018 elections. We have supported him since his first campaign for office in
Tallahassee. Having a Public Safety-friendly local guy become the Senate President is
a huge opportunity. He is now supporting our current Cancer Legislation.
The 2017 FPF Annual Convention was hosted by our Local this past June for the first
time ever. The memorable event (held at the Sarasota downtown Hyatt) was hailed
as one of the best FPF Conventions ever, exceeding expectations and raising the bar
for future Convention hosts. The Convention Committee and volunteers put in long
hours and made us proud! As a Local, we shined again during the aftermath of Hurricane Irma. Our members worked tirelessly to assist their peers and neighbors with
pre-storm prep, and in the days and weeks following Irma they stepped up to clear
trees off roofs and roadways throughout our community, collected donations of
funds and supplies to be delivered to our devastated neighbors in Collier, Immokalee,
and the Keys. Again, I want to say “thanks” to those who lead those efforts without
pressure, recognition or fanfare. Your selfless efforts embody the spirit of our brotherhood and concern for community that Firefighters are traditionally known for.
While we are recognizing our own efforts locally, it’s only appropriate that we also
recognize some of the more significant assistance we received in Florida from our
parent organization, the IAFF.
Based upon the latest information from the IAFF Disaster Assistance Fund, they
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President’s Report - continued from Page 2
were able to provide:
•
•
•
•
•
•
•

Assistance to over 200 member home repairs.
Peer Support personal visits to 1275 members
4,500 gals of fuel to our members = $11,250
26,000 bottles of water to members = $26,000
Tarps, Chain Saws, and Generators = $45,000
255 Disaster Assistance Debit Cards = $ 127,500
Hepatitis A Vaccinations for 225 members = $386,000

We had a phenomenal effort for MDA again this past year. Thank you to the DVP’s for motivating your members to step up
and embrace this long and storied Firefighter tradition. We re-established ourselves as leaders statewide when we made the
2017 MDA Honor Role collecting the 4th highest FPF District collection total at $104,483.00… WOW !! What a privilege
to be a part of this incredible effort to help those affected by neuromuscular disease in “our local” communities. THANK
YOU Paul Kurtz for your coordination of the local-wide effort. Thank you to Maverick and Lulu of WCTQ Radio for
promoting our Boot Drive. This year we will be sending another contingent of members from most of the units of the
Local (all units were invited to send representatives) to the MDA Convention in Orlando in January. Attendees will learn
more about MDA, the progress being made to find a cure, and how to motivate our members to get involved in our next
boot drive for 2018!
The next few months will have many activities in addition to daily operations of our Union office. In February we will have
a Team participating in the annual Polar Plunge to benefit Special Olympics. There is still time to join the Team. I typically
participate every year with the same familiar loyal faces, and it’s a lot of fun for a great cause. Interested parties can touch
base with Gerardo Rogazy for details, or click the link avail in this publication.
We will be monitoring and reporting our FPF Legislative activities during session (January thru March 2018), and will be
taking another contingent of Local members to Tallahassee for two days to experience the legislative process, assist our lobbying efforts, and enjoy our annual King of the Hill Softball Tournament and BBQ. The Republicans play the Democrats
and the FPF provides the Umpires and the food. Those attending will also have a tour of the new FPF HQ that looks like
an old traditional Firehouse from the exterior.
March will bring the annual IAFF Legislative Conference in Washington, DC to educate us on our National agenda and
participate in lobbying our Local Congressman and others, as assigned. We look forward to hosting our third Fire Op’s 101
collaboratively with the Englewood Fire Department on April 7th, to educate our elected officials and media on the rigors
of our jobs, staffing, safety, and equipment concerns. Fire Instructors should express their interest to Chief Scott Lane
ASAP if they want to volunteer to participate in this important venue.
We will be holding our Biennial Firefighters Dinner Dance & Gala on April 20th at the Hyatt. This year we will be changing
it up a bit, replacing some of the typical program with a fantastic comedy show from the Laughter Saves Lives Foundation.
The food, beverage and entertainment will make a nice date night! Mark your calendars early so you are assured a seat… we
are expecting a sellout crowd.
In closing, I am appealing to all of you to recognize the blessings you already have, do something for someone less fortunate, do your part (maybe even more) in making 2018 a year to be proud of. 
Respectfully,
Merv
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Treasurer’s Report

Welcome 2018!

Philip Vets, Treasurer
phil.vets@iaff2546.com

What simple steps can you take to improve your career?
#1 Change how you think!
Anticipate your department’s needs
Be attuned to the needs you can fulfill at your level within the organization. For example, take on tasks without being asked,
offer real-time improvements in areas that directly affect your environment. From cleaning the bay, to picking up trash
around the station perimeter.

Get to know your boss better
Your boss controls your destiny so it’s in your best interest to get to know them better both personally and professionally,
that doesn’t mean you need to be friends with them or hang out with them, but you do need to learn what makes them tick.
The more you communicate with your boss, the better it is for you.

Assume success
“Your positive attitude can be seen in your facial expression, posture, tone and speed of your voice, be confident in your
work. Do not let those around you bring down your positive perspective. Be the leader of attitude, project the positive in all
things and people will emulate your actions, set the example!

Study your industry
The fire service is constantly changing and you need to keep up with what’s happening now, study trade magazines or websites that have the latest news in the fire service. It’s important to read these so that you are well informed and can discuss
recent industry events and changes with your co-workers, supervisors, and the training department. Information is power.”

Always come to the table with a solution
Offering a solution or idea is only half of the equation and many supervisors feel that an idea without an action plan will
only create more work for them.

Volunteer to get involved with special projects,
particularly those that spotlight our field to the community

Remember we live in a fish bowl, we are held to a higher standard. For example; volunteer to help with MDA, Polar Plunge,
and Habitat just to name a few. Spotlight Firefighters helping on and off the Job, to encourage community support.

See the big picture
There are many employees who only focus on what they’re doing, which prevents them from seeing the big picture. You’re
just one piece of the puzzle and the puzzle isn’t complete until all of the pieces are in place. A better understanding of the
big picture, makes it clearer why you’ve been asked to complete certain projects.
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Invest in yourself to stay on top of your game
Become an expert in our art, continuing education is what the Fire service is all about. NEVER stop learning, always take
advantage of classes and continuing education. Remember your personal safety is number one!
I wish each of you a blessed new year filled with rejuvenation, and the courage to lead your department by example.
Phil Vets, Treasurer

Secretary’s Report

Brothers and Sisters:

E. Scott Heinis, Secretary

Now that the new year is upon us and the holiday rush is winding down, it is time to begin looking forward to the busy year
we have ahead for us. In 2018 the Local has many great things
planned, such as the Biennial Firefighters Dinner Dance & Gala and a Fire Ops 101 event for our local politicians, candidates for office and other community stakeholders. All-in-all, it is going to be an event-packed year!
escotth@iaff2546.com

You may notice that this issue of Straight Streams arrived in your mailbox (either physical or virtual) earlier in the quarter
than usual. At the December Executive Board meeting it was decided that we would set an earlier deadline for articles so
that delivery would coincide with the quarterly General Membership meeting. Additionally, since the quarterly meetings are
one of the busiest times for the Office of the Secretary and there is a lot of work that has to be done in a very narrow time
frame, getting the newsletter done beforehand seemed like a logical thing to do.
With that preamble out of the way, I’m going to dive into the main topic of this quarter’s article – Politics and Political Action. The 2018 mid-term election cycle is going to be a busy one – right now the number of offices up for election is right
at fifty-three seats across the twelve jurisdictions that are represented by the Local!
2018 marks my 20th year being actively involved with the Local – first as a negotiation team member, then as a Steward, on
to Trustee, Charlotte DVP, Assistant to the President and now as your Secretary. In that time, my mentors have made sure
that I can answer the following question in my sleep:
“What are the three critical items that are fundamental to our success?”
The answer is, of course, “Politics, Politics and Politics.” Much like on the game show Jeopardy!, the answer is obvious. Revealing the new question to fit the answer, though, is the hard part.
In 2016, I was fortunate to be selected to attend the IAFF Political Training Academy in Baltimore, MD. Along with the
other 49 candidates selected from Locals across the country, I learned that there are actually four basic questions that need
to be answered in every campaign:
How many people does the issue/candidate need to vote for them?
The goal of any political campaign is, simply, to get more people to vote for you than the other side, be it another candidate
or the other side on an issue/referendum. While the premise is simple, attaining the objective is a lot more complex.
Now, you may note that I used the term “people to vote” and not “votes”. This is an important distinction because it
explains the true reason for running a campaign, which is to change the behavior of the voters. If you can’t convince the voter to
support you, then you can’t get their vote.
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Secretary’s Report - continued from Page 5
Who do we need to talk to?
In a political campaign, voters can be categorized into three broad groups:
•
•
•

Those who are likely to vote
Those who may vote
Those who are not likely to vote

Since a campaign must use its limited resources wisely, the first group – those who are likely to vote – will be the voters we
look to target, but we aren’t done narrowing the focus yet. Again, those voters fall into three groups:
•
•
•

Those who have already decided that they are going to vote for you/your issue
Those who are undecided
Those who have already decided that they are not going to vote for you/your issue

Using the same methodology as before, we have to take a closer look at each group. Since it isn’t efficient to court voters
that you can’t convince, nor those who you have already convinced, that leaves the undecided as the primary group of voters
whose behavior we are seeking to change.
What do we need to say to them, and how are we going to say it?
As each campaign will be different, based upon their particular circumstances, it is critical to create a solid campaign plan.
There really is no one-size-fits-all strategy, beyond making sure you have a strong team with a well-defined mission; clearly-articulated research and fundraising plans; and the ability to remain focused on your end goal, while remaining nimble
enough to react to challenges that present themselves.
What resources does the campaign need to have those conversations?
Every campaign has four basic resources, each of which is in limited supply:
•
•
•
•

People
Money
Time
Information

All of these resources are key to a successful campaign, but there is a reason that people are at the top of the list. You – our
members – are our number-one resource. Our endorsement is more than just a check we write to a campaign account or a
logo on a sign. You can have a rock-solid campaign calendar that plans out your strategy to the second or pay a pollster
to gather all the data you could possibly sift through. It will all be for naught, though, if you can’t put the boots on the ground.
So, I challenge each and every one of you to heed the call to action when it is made. Bring your spouses to fundraising
events and to man the phone banks; bring your children to wave signs leading up to election day; and write those checks to
the campaigns you support (in whatever amount you can afford) and write FIREFIGHTER in on the memo line. This is
what we do best and it is our greatest strength. Let’s make the election year that marks the 100th anniversary of the IAFF
our most successful ever.
Fraternally Yours,
Scott
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City of North Port

I hope everyone had a wonderful Christmas & New Year.
North Port is “A Buzz” with hopeful prospects of negotiations that commence 1-5-18. As one may read this, the very
first negotiations probably has taken place.

Tom Truesdale, District Vice-President
ttruesdale@iaff2546.com

North Port has become a stepping stone department, and we all take solace in the fact that the current Commissioners of
North Port have a distinct desire to stop the outflow of personnel and this stepping stone mentality. We all appreciate this
fresh, new outlook from Commission.
Your bargaining team is well prepared to openly discuss proposals and measures which will avert people leaving and also
attract personnel like the days of the past. I am openly optimistic that with open minds and effective communications, both
the City Commission & the Firefighters and Paramedics of North Port will gain together for its citizens.
Hopefully all of you are leaning on one another to inspire a successor to me as DVP. No secrets, this will be my last contract and negotiations. When we have this contract concluded, which all anticipate should go very smooth & quick, (2 or
3 months) I will be vacating the DVP position. If interested in the position, please call me directly and I would be happy
to speak with any individual considering the task of DVP. Questions and answers should be a prerequisite prior to anyone
placing their name for nomination.
It has been a long haul for me as DVP. Somewhere in the 22 – 23 year range. Shout out to Doug Huffman at Bradenton, he
may be the only other DVP who has a longer tenure. Congratulations to Doug for your tireless commitment & dedication
to your personnel & the IAFF.
The roads we travel collectively are not always what we want, desire, or like. However the outcome is a decision we all vote
& live by under contract. That is what makes the system, the system. We all are individuals and have one deciding vote, and
your vote counts during good times and not so good times. Collectively we all strive to be the best at what we do day in &
day out. At North Port, that pride shows through good contracts and those contracts we all wish may never have existed. So
when this contract is presented for ratification, please turn out to vote. Encourage everyone to exercise their right and vote.
Personally, I have been continually committed to getting the very best deal possible, and encouraging its ratification. Good
deals get done just the same as bad deals get ratified. Difference is, the trade off in those deals.
In closing, I sincerely appreciate everyone at North Port. All my time and energy would be happily given again to continue
to make North Port a better place. Please pick, advance, nominate your next DVP with care, caution and due regard. The
position of DVP is not to be taken or held lightly.
Respectfully,
DVP Truesdale

City of North Port
Dedicates New Station 85
in Memory of
Firefighter Christina Doyle

Memorial/Dedication to Firefighter Christina Doyle at Station 85
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City of North Port

Hello brothers and sisters of 2546,

Jentzen Barton, Steward

I’m hoping this article finds you all in good health and happiness. Well, as another year has passed there are so many things
I hope we are all thankful for. I think it is important to stop and look back at the year and realize how lucky we all are in
our own ways. The holidays are now past us so I hope everyone was able to spend some time with your families since this is
the most important thing in life. Another is time; time is something we seem to take for granted. When is the last time you
stopped what you were doing in your busy life and genuinely appreciated where you are, how far you have come, and things
you have accomplished? I can say for my self, I have not done nearly enough of this, nor spent quality time with my family
as I should. Good thing I have a New Year’s resolution burning a hole in my pocket.
jbarton@iaff2546.com

Now, where does the North Port Fire Rescue family stand? We are making great strides both within the organization and
within the City. We had our grand opening for Station 85, and she is gorgeous! As many of you have probably heard Chief
Taaffe is leaving in February and we will have Chief Titus taking the reins until the position is permanently filled. Chief
Taaffe has put his time in and done some great things for our organization but a change is also welcomed, so we wish him
well. The Braves spring training facility is coming along so that will be an exciting addition to our city as well, and with its
birth comes added call load and responsibility for our fire department.
We had our meet and greet with the City’s negotiation team and agreed that will be starting the collective bargaining process
in January due to holiday schedules. The City has hired an outside company as their lead negotiator so we are optimistic that
this is going to go very well. They have acknowledged our issues as far as pay and a path to raises so we feel North Port will
once again be the hot topic of where to work. We have lost a lot of good people to our current situation so its time to get
back on the horse and fix the issues.
In closing I would like to hit on the previous mentioned quality time with family. I hope we all can push the reset button on
something in our lives to make it a little better. Could you imagine how much better things would be if we started concentrating on positives? Usually if we pay more attention to the positive, the negative seems to disappear. As a good friend of
mine once said “Life’s a Garden, Dig It”.
Best regards,
Jentzen Barton, Steward

City of Venice

Members:

Jeff Cripe, District Vice-President

Another year is in the books. We have ratified a contract,
watched the process of a Fire Fee study bring light on funding
issues for our fire department, received a new fire engine and are now on a replacement schedule for our apparatus and
equipment just to name a few things.
jcripe@iaff2546.com

As we look forward to 2018 we are working on getting our health trust up and running, ordering another fire engine and
starting new relationships with two newly elected council members.
2017 has been a busy year, and I expect 2018 to be just as busy with new and different challenges.
As we all look forward to 2018 I am hoping we reflect on last year with wisdom and not just hindsight. The greatest enemy to ourselves in the fire service and in life is dragging the past with us and not looking for the good things to direct our
compass.
Be safe,
Jeff
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Sarasota County

Hope you all had a Merry Christmas and wishing you a Happier New Year!

Matt Seiler, District Vice-President
mseiler@iaff2546.com

This past month 20 employees were randomly selected to take
part in SCFD’s Strategic planning workshop. This was hosted by ESCI, the consulting firm tasked with auditing SCFD’s
capabilities, limitations and services. The workshop was held for two days and was a collaborative process between staff
and management. The first day ESCI gave us a brief overview of their findings so far and major recommendations. Even
though it was a brief overview, I can say they align with what Labor and SCFD’s employees have been saying all along. The
major points were that we are well understaffed, not only with line personnel but throughout the organization. We need
to fill the open positions and create a succession plan, officer development and work on internal communications. We
talked about our strengths (it’s employees) our weaknesses (Training, staffing) our opportunities (strategic plan) and our
threats (financial sustainability). We also worked on our Mission Statement and developed Vision and Values Statements.
The second day we worked on SCFD’s goals and developed objectives and critical tasks to achieve those goals. Some of
the goals worked on were financial sustainability, Infrastructure, Equipment and Technology, Staffing, Retention, Officer
Development and Training. ESCI is about 85% done and will bring a final draft to the County within a month or two. This
will not happen overnight and we will need to be patient but we will get a living document that will give us a direction and
a structured format for an outline to success.
In November I was contacted by Erin Randall, our MDA coordinator, and asked if they could have their Christmas party
at a fire station. We were honored and happy to facilitate the
request. It was held at Station 16 in the bay and was attended
by about 15 families. We served Sonny’s BBQ and had a gift exchange for the kids. T11 came out and put the ladder up, which
was a total hit with the kids and adults as well. Thank you to the
crew of T11 and the on duty crew of St. 16 who did a great job
setting up and hosting. MDA is a great partner and it’s always a
pleasure to give back and help out whenever we can.
Best wishes for the new year, Matt.

SCFD Station 16 hosts the annual MDA Christmas Party

SCFD Station 16 hosts the annual MDA Christmas Party

SCFD Station 16 hosts the annual MDA Christmas Party
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Sarasota County

Brothers and Sisters:

rogazy@iaff2546.com

I Hope you had a great holiday season and I wish you a
prosperous Happy New Year.

Gerardo “G” Rogazy, Steward

I’m writing to remind you of our POLAR PLUNGE event on February 10th, 2018
at Aquatica in Orlando, Florida. We have created our team for the 2018 polar plunge
on the website and set our fundraising team goal at a $1000 minimum. Remember,
our team efforts help our friends at Special Olympics. This is a great way to help and
creates an opportunity to get to know more of your Brothers and Sisters from our
Local 2546, not to mention across the state.
We try to make it a fun family weekend as well, by getting together afterwards for a
cookout or other fun activity. You can also make it an opportunity for your crew to
build camaraderie by signing up all together. The minimum donation to raise is $100
per person plunging. This gets you in as a plunger and 2 guest tickets in to the park. After plunging you are free to enjoy
the rest of the park rides. There are different prize levels p for how much you raise and are all explained on the web site.
If you are interested in participating in this great event, please contact me at your earliest convenience so I can add you to
our team text group and get your shirt size. I look forward to hearing from you and making this polar plunge the best yet!
Please use the information below and follow the instructions on the
site to sign up.
• www.plungefl.org
• Team name is Suncoast Polar Firefighters 2546
Thank you for reading.
Always your brother,
Gerardo “G” Rogazy
SCFD IAFF 2546 Steward
(954) 663-0276
rogazy@iaff2546.com

2017 Suncoast Polar Firefighters “Plungers” (L to R) “Growacet”,
“Monk”, “G”, “Pinky”, “Gumby”, “Suds” and Scotty Love

City of Punta Gorda

Brothers and Sisters,

Danny Felico, District Vice-President

As the year winds down, I want to wish everyone a happy and
dfelico@iaff2546.com
safe New Year. November and December were a busy few
months with city events and our “Movember” charity contest. I want to thank everyone who participated.

Over the last few months I have met with a contract committee preparing for this year’s negotiations. Over the next few
months the committee will be meeting and reviewing comparables along with various contracts. If you have any questions
or ideas for contract negotiations, please don’t hesitate to contact me.
Happy Holidays!
Danny
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Charlotte County

Brothers and Sisters,
I hope everyone had a wonderful Christmas and a Happy New
Year and that 2018 brings you much happiness and good
health.

Jeff Jozefiak, District Vice-President
jeffj@iaff2546.com

As a department we collected around $1500 to assist less fortunate families this year with Christmas. We provided 2 families
with Christmas Dinners and presents as well as provided approximately 15 Guardian Ad Litem children with Christmas
presents. I would like to thank Chief Louke and Lieutenant Hernandez for taking this project on and supporting our Community. I would also like to thank everyone who gave to this wonderful cause.
Looking forward into 2018, the Union will have a busy year with Contract Negotiations, the ALTS Conference in Orlando,
Legislation Session in Tallahassee and the FPF Convention in Naples. I will be hosting a CCFEMS Union Meeting near the
end of January to gather thoughts on the upcoming negotiations. If you would like your voice heard please make sure to
attend one of the scheduled dates that will be announced soon. With the imminent political season upon us I will be urging
every member to get out and help support the candidates we endorse when requested by leadership!
The Local sent Training Officers from several departments to the IAFF Health and Safety Symposium in Orlando, in partnership with several of our departments. We were fortunate to have one of the sponsorships awarded to Captain Curtis
Rine, who will be bringing what he learned back to us. Captain Rine submitted the following:
“I would like to thank the union for allowing me to attend the 2017 Safety and Health conference. I was able to
sit in for this training for the first time and as a new Fire Training Captain for Charlotte County Fire & EMS I
was rewarded with endless information to take back to our department to help out our guys. I also was able to
make many friends and connections for us as departments to share information. I would truly like to thank you
again for allowing me to attend this great conference. “
As always, your Union Team is here if you need anything.
Respectfully,
Jeff Jozefiak

Englewood

Brothers and sisters:

Roman Grabowski, District Vice-President
I hope all is well, everyone had a great holiday season and
romang@iaff2546.com
everybody stayed safe. Everything in Englewood is going very
well. We have been very active retiring out personnel in the
past year. The latest group had their last shift in December and will be fully retired in February. These men were Lieutenant
Kimberlin, with 28 years of service; Lieutenant Wiskowski, with 25 years of service; and Lieutenant Blais, with 20 years of
service. Earlier this year, we had Lieutenant Rosso, with 25 years of service also retire. That’s a lot of years to replace and
we are hiring new personnel to fill empty spots. Englewood Fire Department is putting on a new face and the future looks
to be exciting, even though all of these years of experience and dedicated men are impossible to replace.
We have an award ceremony coming on February 3rd, and I will inform all of awards recipients and years of service.
I hope the holiday season has made everybody realize how fortunate we are to be healthy and have an awesome career that
we can look back on, as well as provide for and enjoy our families. We owe a debt to the brothers and sisters who have gone
before us for laying the groundwork and all their heavy lifting for the benefits we enjoy — just as we have to move on and
do the same for future retirees.
Happy New Year, and stay safe.
In brotherhood, Roman
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Around
the Local

Lt. James Mattera and son “Fill the Boot” for MDA

Captain Steve LaPlante awarded Fire Officer of the Year in Cedar Hammock

Treasurer Vets and Steward Rogazy counting the boot drive proceeds

Members and Staff of the City of Bradenton Fire Department
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Around
the Local

Firefighters Jose Rivera, Josh Falcon, Jamison Urch & Kerri Brooks working in support of the 1st Annual Longboat Key FFs Assn. Golf Tournament

Florida CFO Jimmy Patronis visits Southern Manatee Fire Rescue Station 1
to speak in support of firefighter cancer presumption legislation

Longboat’s Bravest Bryan Carr & Jose Rivera w/ our most honest (and last
place) team at the 1st Annual Longboat Key FFs Assn. Golf Tournament

Florida CFO Jimmy Patronis visits Southern Manatee Fire Rescue Station 1
to speak in support of firefighter cancer presumption legislation

Annual Santa Pancake Breakfast at Charlotte County Fire & EMS Station 4
(L to R) FF/EMT Matt Roberg, Commissioner Stephen R. Deutsch, Lt. Matt
Averbeck, Firemedic Dennis Locker, “Santa”, Firemedic Brendan Betancourt
& FF/EMT John Estill, Jr.)

Florida CFO Jimmy Patronis with Southern Manatee members at SMFR
Station 1 (L to R) Firefighters Tony Hauck, Mike Murphy, Jordan Velazquez,
Kyle Eldridge, CFO Patronis, Dwayne McKeaver, Brent Ranney, Clifford
Smith and George Naples)
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North River

I hope everyone had a great holiday season with their families.
A lot has been happening at North River starting with the reRod Griffon, District Vice-President
tirements of Captain Sam Reid and Captain Sean Peel. Each
rgriffon@iaff2546.com
of these two individuals had over 25 years of service to the
fire district. I am proud to say that I worked alongside of each
of these men throughout their entire careers and can call both of them my friend. I wish them both well in retirement and
any future endeavors.
North River has had numerous recent promotions starting with Engineer Ben Miller being promoted to the rank of captain, Engineer Tony Cioni being promoted to the rank of captain, Firefighter Gerard Ardila being promoted to the rank of
engineer and Firefighter Drew Clark being promoted to the rank of engineer. Congratulations to all four of you for your
successful testing and subsequent promotions.
North River has recently hired four new fire fighters Joseph Houlihan, Daniel Phillips, Mark Delibertis and Jacob Dillard.
Congratulations and welcome to the North River family and becoming members of Local 2546.
Respectfully,
Rod Griffon

West Manatee

Greetings Brothers and Sisters,

bbowen@iaff2546.com

I hope this issue of Straight Streams finds you all well, that
your Christmas (or Holiday) was Merry, and that you have a

Buddy Bowen, District Vice-President
safe and Happy New Year.

Things have been pretty quiet at West Manatee lately. The FF Association Christmas dinner held at Reed Hall was a big
hit for all that attended. The food was truly wonderful and the company, along with the atmosphere, made for a warm and
inviting evening. The Department Christmas/Appreciation dinner was also very nice.
The ALS program at WMFR is entering its final phase before implementation, which as of this writing is to begin on Jan. 20,
2018. A group of Firefighters recently completed Paramedic school. Another group of Firefighters are set to begin Medic
school in the near future. The department has brought on-board Jerome Ruffing for continuing medical training for both
Medics and EMTs. Dr. Nonell is now our Medical Director. Chief Sousa has secured agreements with Manatee County for
non-transport ALS and for Firefighter cross-training with MC EMS to help maintain medical skills. This will be a big step
for West Manatee.
There has been a lot of internal FF talk and rumor about a possible/maybe new and different Paramedic incentive pay.
While I did meet with Chief Sousa recently to discuss (not bargain) his possible proposal, nothing has been agreed upon.
Whether it be his desire to eliminate the current (and contractual) $1200 per year Medic Incentive, or his idea of a $225
bi-weekly incentive for a very much upgraded level of Fire/Medical service to ALS. Much still needs to be discussed
amongst the Membership and bargained with Management before an agreement is to be reached. Regular contract negotiations begin in March of 2018.
I very much hope to see many of you Members at our next series of negotiations.
In Fraternity,
WMFR DVP
Buddy
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CHFR has hired 8 new Firefighters three of which were from
the SAFER grant, these individuals will start January 22, 2018.
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The updated delivery of the new engine is targeted for
mid-January.

Cedar Hammock

Steve LaPlante, District Vice-President
slaplante@iaff2546.com

I have been working since May with Manatee County and Lora
Friddle trying to get permitting to enclose their carport to make
a handicap bathroom and bedroom, Lora is the mother of our
Honorary Firefighter Dillon — Dillon has Duchenne Muscularly Dystrophy (DMD).
In November, we were approved for the project, I would like to
thank at this time the members of CHFR that have helped thus
far on the project. I would also like to thank HNP Structural
Engineering, Jayson’s Plumbing and Maguire Electric these companies have donated their services as well as supplies. Lowes of
Bradenton has donated most of the framing material up to this
point. Again, thank you all for the help with a great cause.
Steve LaPlante
Cedar Hammock DVP

Side View of MDA Project

Cedar Hammock member Josh Moss hard at work decking the floor for
Honorary Firefighter Dillon

Front View of MDA Project

What is Duchenne
Muscular Dystrophy?

For more information on Duchenne
MDA website
via this link:

muscular dystrophy, visit the

Duchenne muscular dystrophy (DMD) is a genetic
disorder characterized by progressive muscle degeneration and weakness. It is one of nine types of
muscular dystrophy.
DMD is caused by an absence of dystrophin, a protein that helps keep muscle cells intact. Symptom
onset is in early childhood, usually between ages 3
and 5. The disease primarily affects boys, but in rare
cases it can affect girls.
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https://goo.gl/DQwmY6

Southern Manatee

Local Brothers & Sisters,

Adam Chevalier, District Vice-President

I hope all of you had an extremely enjoyable and memorable
holiday. In addition, I hope 2017 was a positive year for you
and if not, try to make 2018 a better one. With that being said, I feel no matter what our situation is, we can always be
thankful for something. Even when times may not be favorable, things could always be worse and there is always a positive
in every situation.
firefighterchevy@iaff2546.com

At Southern Manatee, our Ladder 339 (107’) went into service
officially on December 19th. The crews at Station 3 spent several
weeks’ prior placing/installing equipment, hose and accessories
to complete its operational status. The greatest challenge was
compromising on which compartment/location the equipment
was going to be stored. In the end, cooler heads prevailed and
the head scratching ceased.
The hiring process for our TEN new hires (9 via SAFER grant)
was completed and they begin their two-week orientation process on January 22nd. I was able to meet with them briefly when
they reported to fill out employment paperwork and they all
Ladder 339 goes into service at SMFR (107’ Pierce Ascent)
were excited for the new chapters in their lives. I can still remember the same excitement when I was hired 21 years ago, it’s an unforgettable feeling. I welcomed and congratulated them
for their accomplishments. We briefly discussed how the SAFER grant provided them and SMFR the opportunity to hire so
many FF’s at one time. They were very appreciative for the IAFF’s work and I feel they all will be “dues paying” members.
I look forward to expanding our Local’s family and strengthening the Union spirit at SMFR.
At the November 16th Commission Meeting, B/C Perry and Lieutenant Daughtrey had their ceremonial badge pinning.
Their wives had the honor of pinning the badges without any injuries, Bravo!! I know B/C Perry and Lieutenant Daughtrey
will do well in their new roles, congratulations brothers!

Lieutenant Adam Perry (L) being promoted to Battalion Chief by Fire Chief
Brian Gorski (R)

Firefighter Daughtry receives his Lieutenant’s badge from his wife during
his pinning ceremony

Again, I wish each and every one of you a healthy and prosperous year in 2018. We can’t control everything in our lives,
but be responsible for the aspects we can control. Do the right thing, Do your best and Do unto others as you would want
done to you (Lou Holtz).
God Bless,
Chev
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Had a great time at the chili cook off this year. Thanks again
to Sarasota County for being such great hosts. Our team came
away with a second place finish. Our first annual Longboat
Key Firefighters Association Golf Tournament is November
18th. We are still looking for teams and sponsors. If interested in either please contact me. It’s a great deal and should be
a great time.

SCUE

Town of Longboat Key

Jason Berzowski, District Vice-President
jberzowski@iaff2546.com

Lastly our team for negotiations is being formed. We are
looking through the comparables provided by the IAFF. Soon
we will be having meetings to formulate our strategy. We are
hopeful this round of contract negotiations will be a little easier now that the pension issues have been addressed. We look
forward to working with the new Town Manager and staff on
making sure Longboat Key stays competitive in all aspects of
our contract.
Yours Fraternally,

Joel Christian, Jayse Berzowski and Longboat Key DVP Jason Berzowski at
the first annual Longboat Key Firefighters Association Golf Tournament

Jason Berzowski

All kinds of happenings at the BFD this quarter. After receivCity of Bradenton
ing our SAFER grant, the administration wasted no time and
Doug Huffman, District Vice-President
added 6 new firefighters to the ranks. We’d like to welcome
dhuffman@iaff2546.com
Jacob Barwick, Adam Casteel, Robert Hinton, Rick Jenkins,
Martin McHugh and Scott Viehman to the family. Rick Jenkins is a legacy. His father worked with us for almost 30 years
and retired as a Lieutenant several years ago. Also, Rick’s significant other recently gave birth to their first child, a healthy
baby boy they named Tarrick. Congratulations to them. Scott Viehman comes to us with experience, having spent time in
North River and Cedar Hammock. It’s a great class and all are union members.
Congratulations go out to Capt. Dana Tindall who recently received her Fire Officer designation from the Commission on
Professional Credentialing. Tindall is a 21-year veteran with Bradenton and is one of only 429 FO’s in the world. Quite an
accomplishment. Nice job Tindall.
On December 14, the men and women of the BFD provided The Haven, a home for physically and mentally handicapped
children and adults, with their annual Christmas party. A tradition that goes back decades and just gets better with each
passing year. Fire Marshall Ken Langston dresses up like Santa and Capt. Dana Tindall as his Elf extraordinaire. Many
staffers and firefighters pitch in to provide and serve a Christmas meal to Haven clients as Santa and his Elf pass out gifts in
celebration of the holidays. It’s always a good time and it reminds us all to count our blessings and to be thankful for them.
The future is bright for the Bradenton Fire Department. With our latest class of new hires and a core group of veterans
that are second to none, it’s a great place to work. It’s been a year now since my retirement and I miss it but I sleep well
knowing it’s in good hands.
Merry Christmas and Happy New Year to you all.
Take care of yourselves and each other.
Doug
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IAFF / LOCAL MERCHANDISE ON SALE
SPECIAL EVENT SHIRTS
Hurricane Irma Relief Shirts
Have Arrived!

73rd FPF Convention Shirts
Are Back in Stock!

These full-color shirts are printed on Denali® Long-Sleeve Crew Neck featuring ProtectUV® for UPF 50+ Mega Solar protection with WiKZ® moisture wicking
and ZYPTRON® stain release. Limited quantities of each are available in sizes Large through 3X-Large for $30 each (add $2 for 2X-Large and 3X-Large).

CLEARANCE ITEMS
IAFF Fire Fighter “Title Earned”
Heather Brown T-Shirt

IAFF Female Fire Fighter
“Leading the Way” T-Shirt

These single-color print shirts are printed Port & Company 5.4-oz 100% Cotton T-Shirts, featuring the IAFF logo on the left chest and custom designs (as shown
above) on the back. Limited quantities of each are available in assorted styles (Unisex and Ladies) and sizes for the clearance price of $5 each!

To make a purchase, stop by the Local’s Business Offices, located at 740 Commerce Drive, Suite 1 in
Venice, Monday through Thursday, from 8:00 am until 5:00 pm.
All proceeds benefit charitable efforts by Suncoast Professional Firefighters & Paramedics Charitable Foundation, Inc., a 501(c)(3) charitable organization.
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NOW OPEN!

The IAFF Center of Excellence for
Behavioral Health Treatment and Recovery
Treatment exclusively for IAFF members
Addiction • PTSD • Behavioral Health
• 15-acre campus in Upper Marlboro, Maryland, just outside Washington, DC
• State-of-the-art gym
• Specialized treatment from professionals who understand the fire service
• Completely confidential
• Designed with the familiar look of the firehouse
• Support research and develop best practices
• Peer support
• Establish protocols for behavioral health issues for fire departments

24/7 Call Center and Dedicated IAFF Line
(855) 900-8437

YOU ARE NOT ALONE — HELP IS HERE
www.IAFFRecoveryCenter.com

Our Mission: To offer treatment for successful recovery and help IAFF members return to the job.
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National Fallen Firefighters Foundation
Announcements & Events
Diana Woolf Rescue4PTSD Ironman Event
June 10, 2018, All Day
Location: Boulder High School – 1604 Arapahoe Avenue, Boulder, CO
In 2009, Diana Woolf began competing in off road trail races and triathlon to deal with her own PTSD symptoms and
found great healing in the sport. Since her first race she has completed over 50 triathlons, including 7 half distance and 3
full distance Ironman triathlons consisting of a 2.4 mile swim, 112 mile bike and a 26.2 mile marathon. She has been part
of the fire service for 20 years serving on volunteer, part-time and career departments. Currently, Diana proudly serves the
Village of Highland Hills as a firefighter-paramedic.
Diana’s goal is to raise $25,000 for the National Fallen Firefighters Foundation to support Firefighter Life Safety Initiative
#13 for Psychological Support by completing Ironman Boulder Triathlon on June 10, 2018 in full turnout gear. Her mission
is to help firefighters recognize symptoms and access resources to help manage job related psychological and emotional
stress that can result in Post-Traumatic Stress Disorder (PTSD).

Make a donation or get more event information at: https://goo.gl/LBvPMZ

The National Fallen Firefighters Foundation offers financial assistance for post-secondary education and training to spouses, life partners, children and stepchildren of firefighters honored at the National Fallen Firefighters Memorial. Children and
stepchildren must be under age 30 and have been under age 22 at the time of the firefighter’s death. For more information
on Sarbanes Scholarship program and eligibility requirements visit the Scholarship section of the Foundation website. Applications must be postmarked and received by April 1, 2018.

Download the 2018-2019 Scholarship Application at https://goo.gl/vZch2j
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Manatee County Professional Firefighters & Paramedics Association

Last Alarm
Brother Edward M. Wadlinger, III
Firefighter (ret) / East Manatee Fire Rescue
January 13, 1975 - November 28, 2017

When I am called to duty, God, wherever flames may rage.
Give me strength to save a life, whatever be its age.
Let me embrace a little child, before it is too late;
or save an older person from the horror of that fate.
Enable me to be alert and hear the weakest shout,
and quickly and efficiently to put the fire out.
I want to fill my calling to give the best in me;
to guard my friend and neighbor and protect their property.
And if, according to your will, I must answer death’s call;
Bless with your protecting hand, my family, one and all.

Local 4074 of the International Association of Fire Fighters
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IAFF DVP’s Update

Dear Local 2546 Brothers and Sisters,

Walt Dix, 12th District Vice-President

Happy New Year 2018! Thank you for the opportunity to
share with you some of the recent activities within the 12th
th
District. We’ve had a busy year in the 12 District, earlier this year DVP Osborne announced his unexpected retirement.
Congratulations to DVP Osborne on an outstanding career, spanning over 40 years of Union service in the IAFF. It has
been real honor working with him through the years.
wdix@iaff.org

I assumed the duties of 12th District Vice President on April 18th and would like to thank all of the members of Local 2546
for their confidence and support in my election. Since April I’ve hit the ground running, transitioning into my new position
and traveling the District. As you might imagine, the 12th District is a large District, 3rd largest in the IAFF and growing.
With the support of General President Schaitberger, we were able to provide Human Relations training for Local 2546
members and have been supporting the formation of a new HR committee within your departments. Elected IAFF HR
Committee members conducted the training. Now more than ever our departments are growing and realizing the diversity
within our ranks. Thanks to President Merv Kennell and Treasurer Phil Vets for their hard work in organizing this important training initiative.
In 2018 I challenged our Locals to become more engaged in the IAFF-FIREPAC. Many of our members have
asked questions about FIREPAC. Why should I donate money to FIREPAC? FIREPAC is the IAFF’s federal political action committee, and it is important because everything that affects IAFF members is ultimately decided by an elected official or someone appointed by an elected official. Having a robust political program is crucial
to influencing elected officials, and donating to FIREPAC helps support elected officials who support the IAFF.
Since its creation more than three decades ago, FIREPAC has raised and contributed more than $16 million to federal candidates and their campaigns, either through direct contributions or through independent expenditures efforts, in support
of pro-IAFF candidates.
IAFF FIREPAC hit a number of impressive milestones throughout the years: Placing in the top half of 1% of the more
than 6,464 federal PACs in the country in total dollars raised, The 21st largest PAC in terms of contributions to federal
candidates, ranked 3rd among all unions in terms of contributions to Republican candidates and ranked 10th among Democrats. All of this was accomplished with only 7% of all IAFF members contributing to FIREPAC.
The political winds of change are upon us and with that, we too must change our approach to politics. The General President, General Secretary Treasurer and your IAFF Executive Board are committed to this needed change. In the past year
over 60% of all the FIREPAC monies collected where returned to State Races. We know that State races are just as important as Federal races. These State races are the breeding grounds for Federal candidates that ultimately end up in Washington
DC.
Now the sad truth about Florida and the IAFF FIREPAC for 2017:
• Only .25% of all Florida IAFF members participated in FIREPAC
• FIREPAC only had 63 contributors(members) in Florida for total contributions in the amount of $25,826.47 (far
more was spent in Florida than contributed)
• Over 60% of all the monies collected are now returned to State Races
Although not every candidate who receives a FIREPAC contribution wins their election, every FIREPAC-supported candidate stands strongly in support of issues important to fire fighters and emergency medical personnel.
FIREPAC’s philosophy is simple: if an incumbent or candidate supports the IAFF on its legislative priorities, FIREPAC will
support him or her – regardless of political affiliation. The only label that matters is whether or not they are pro-fire fighter.
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As a federally registered PAC, FIREPAC must rely solely on personal, voluntary contributions from IAFF members, spouses and immediate family members. Federal election law also prohibits the use of union dues money for the purposes of
making contributions to federal candidates or attempting to influence the general public in a federal race.
I am challenging YOU to step up and participate in FIREPAC for 2018. Your Local is totally engaged in politics - Together
We Win!

Sign Up for FIREPAC
September found the IAFF facing a number of disasters throughout the US; Hurricane Harvey, Hurricane Irma, a tragedy in Las Vegas that became the single largest loss of life from an active shooter, and the California Wildfires threatening
thousands of homes. Scores of IAFF members where impacted by these events, and our great International Union stepped
up to the plate. During Hurricanes Harvey and Irma, we offered immediate assistance to our members in the form of
generators, chain saws, tarps, water, food, Tetanus and Hepatitis A vaccines and much need financial support. As soon as
the storms where over, your IAFF was on the ground providing this much needed support. Within hours after the active
shooter event took place, IAFF peer counselors where visiting with our members providing behavioral health support. In
California, the IAFF assisted members with emergency supplies and locating temporary housing, all of these efforts are
supported by your IAFF Disaster Relief program and the generous donations from IAFF members across these two great
nations keep this program going.
In my short time as a DVP, we have provided behavioral health assistance to a number of IAFF members. The 12th District
strongly supports the IAFF Center for Excellence and all of our behavioral health initiatives. Sadly, we are learning each and
every day how important this initiative is to the wellbeing of our members. If you need help, make the call.
January 28th – 31st ,2018 the IAFF Affiliate Leader Training Summit will be for the first time combined with our Human
Relations conference. February 1st, 2018 the IAFF hosts a special Cancer Summit. March 21st, 2018, we host the 2nd 12th
District Secretary/Treasurer Class in Greensboro, NC. April 2018 will bring a Partnership in Education Program to Florida
with additional training classes and a 12th District Caucus (for pre-IAFF convention resolutions and discussion).
It is a real honor and privilege to represent the 12th District as your Vice President. In my travels throughout the District,
I look forward to meeting with you and your membership to discuss the future of the 12th District. Please train hard and
stay safe in 2018!
Fraternally,

Walter J. Dix, 12th District Vice-President

Visit the FirePAC website at:
http://firepac.iaff2546.com
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Suncoast Professional Firefighters and Paramedics
Local 2546 of the International Association of Fire Fighters
740 Commerce Drive, Suite 1
Venice, FL 34292-1743

SAVE THE DATE

Firefighters Dinner Dance & Gala
FRIDAY

20

APRIL

HYATT REGENCY SARASOTA
1000 BOULEVARD OF THE ARTS
SARASOTA, FL 34236
Special Hotel Rates for Members
To reserve a room, visit the Hyatt website at:
https://goo.gl/VQWuXx

Sponsorship Levels for the EMFBA’s
Sporting Clays Fundraiser 2018
Gold ($1,000-more)
Includes: 4 tickets to shoot, 4 meal tickets, 4 tee shirts, acknowledgment on the
event banner, shooting station sign, acknowledgment on final flyer.

Silver ($500)
Includes: 2 tickets to shoot, 2 meal tickets, 2 tee shirts, acknowledgment on the
event banner, shooting station sign.

Bronze ($250)
Includes: 1 ticket to shoot, 1 meal ticket, 1 tee shirt, shooting station sign.

Sign Sponsor ($100)
Shooting station sign.

A COPY OF THE OFFICIAL REGISTRATION AND FINANCIAL INFORMATION MAY BE OBTAINED FROM THE DIVISION OF CONSUMER SERVICES BY
CALLING TOLL-FREE 1-800-HELP-FLA (435-7352) WITHIN THE STATE. REGISTRATION DOES NOT IMPLY ENDORSEMENT, APPROVAL, OR
RECOMMENDATION BY THE STATE.

Public Solicitation ID #CH46974

